STATE OF TENNESSEE
COUNTY OF GREENE

GREENE COUNTY LEGISLATIVE BODY
MONDAY, JULY 20, 2020
6:00 P.M.

The Greene County Legislative Body met at the Greene County Courthouse Annex in
in the Conference Room on Monday, July 20, 2020 beginning at 6:00 p.m. The meeting was
available for a limited number of in-person attendees (50 or less total) with a live Facebook feed
broadcast through WGRYV and also via ZOOM virtual meeting application for those that cannot
attend.

Mayor Morrison called the meeting to order to transact business that has lawfully come
before the Honorable Body. Commissioner Kaleb Powell gave the Invocation. Commissioner
Teddy Lawing led the Pledge to the Flag.

Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name and
stated they were present. Greene County Clerk Lori Bryant recorded and checked off each
Commissioner present and those who were absent.

Commissioners Bowers, Carpenter, Clemmer, Cobble, Crawford, Dabbs, and Lawing
were present in person at the Commission Meeting. Commissioners Arrowood, Bible, Bryant,
Burkey, Kesterson, Parton, Patterson, Peters, Powell, Quillen, Shelton, Tucker, Waddle, and

White viewed the Public Hearing via ZOOM. There were 21 Commissioners present.



Mayor Morrison called the roll of those who were in person-attendees: Greene County
Director of Schools David McLain, Greene County Maintenance Director Mel Seaton, Greene
County Clerk Lori Bryant, Greene County Trustee Nathan Holt, Greene County Attorney
Roger Woolsey.

Mayor Morrison called the roll of those who viewed the Commission Meeting via
ZOOM who were Greene County Circuit Clerk Chris Shepherd, UT Extension Director
Milton Orr, Greene County Partnership Jeff Taylor, Eugenia Estes from the Greeneville Sun,
Greene County Sheriff Wesley Holt, Human Resource Director Erin Elmore, and Building
and Zoning Director Tim Tweed, Greene County Budget Director Danny Lowery, and

Road Superintendent Kevin Swatsell.



PROCLAMATIONS

Mayor Morrison announced the Proclamation was presented for “Local Day of Prayer”
on July 18, 2020.

Mayor Morrison announced the Proclamation declaring July 20" - July 26™ as
Law Enforcement, First Responder, Medical Workers, and Essential Service Employee

Appreciation Week.



A Proclamation of Greene County Urging Participation by the
Citizens of Greene County in a Local Day of Prayer for Our
Community, Our Country, and Our People

WHEREAS, Our founding forefathers declared in the independence of our nation, “With
a firm reliance on the protection of divine Providence.” In that reliance, they set forth
the conviction that we are a religious people whose governing institutions, documents,
and course would presuppose a need and an acknowledgement of God in the success
of this unique experiment in governance. Therefore, being a nation founded and built
on a faith in God and service to God, Country, and our fellow man; and

WHEREAS, Building on that reliance from the earliest days of our history, our people, in
their greatest time of need have always turned to prayer to help guide us through trials
and periods of uncertainty taking heart in God's Holy words found in 1 Peter 5:7:
“Casting all your care upon him, for he cares for you.” Today, we have arrived at a
great time of trial, tribulation, and uncertainty as we continue to face the unique
challenges posed by the coronavirus pandemic, racial strife, civil unrest, economic
upheaval, and great general anxiety generated from our inability to gather in our
churches and other houses of worship; and

WHEREAS, We are reminded in John 16:33 that: “in this world we will have trouble, but
in me you may have peace.” Therefore, we should never cease thanking God for all the
bountiful blessings bestowed on our people and our community, but, in this time of
trouble, we should especially pray for love, protection, wisdom, comfort, strength, and
solace from al! the plagues of our day, having unshakeabie confidence in Psalm 91: "He
is my refuge and my fortress: my God; in him will | trust.”; and

WHEREAS, Knowing there is no burden too heavy, no crisis too great, or no social ill so
large for God to lift, and our people to bear with his help, for Luke 1:37 promises that:
“For with God nothing shall be impossible”. Therefore, As One Nation Under God,
through prayer and acts of compassion and love, with God's help, we will overcome
these chalienges. So, it is proper and fitting that we ask that all Greene Countians unite
iocally in a day of prayer, humble ourselves, and lift our voices to our God in Heaven,
who will hear our prayers and heal our land; and

NOW THEREFORE, We, Kevin C. Morrison, Mayor of Greene County and W.T.
Daniels, Mayor of the Town of Greeneville, do hereby proclaim, Saturday, July 18, as a
locat day of Prayer, and we urge Greene Countians of all faiths and religious traditions
and backgrounds to offer prayers of love, mercy, healing, repentance, and
understanding for all of our people, our community, and the country we cherish during
these perilous times, knowing and believing James 5:16 that an effectual fervent prayer
of a righteous man availeth much. May God continue to bless Greene County now and
forever.

THIS THE 18" DAY OF JULY, 2020.

e MAYOR OF GREENE COUNTY MAYOR OF GREENEVILLE




A Proclamation Declaring July 20%- July 26" as Law
Enforcement, First Responder, Medical Workers, and
Essential Service Employee Appreciation Week.

WHEREAS, it is the description and sworn duty of our Law Enforcement, First Responders, Medical
Waorkers, and Essential Service Employees to assist, save, and serve as life-saving and public service
professionals; we recognize the ever-growing, more difficult and demanding environment and
conditions with which they are required to discharge their duties and successfully complete their
mission; and,

WHEREAS, Many have contemplated, trained, and tried a career as a Law Enforcement Officer, First
Responder, Medical Worker, or Essential Service Employee; we acknowledge that few possess the
required skill, determination, and special “internal” metal to serve in these consistently demanding,
dangerous, underappreciated, and often thankless careers. Long hours, low pay, adverse weather
conditions, problematic and contentious equipment, and unconventional demands for help, assistance
or service like addiction, homelessness, mental illness, and childcare are commonplace hallmarks; and,

WHEREAS, We recognize the tremendous performance requirements and the intense tempo demanded
in these service fields; and the great impact affecting physical and mental health and morale in this
current environment of divided political discourse, a viral pandemic, racial discord, civil unrest,
economic distress, and intense public scrutiny of their moral and legal authority. These brave men and
womaen are always demanded to deliver their best, every day, flawlessly, and they are extraordinarily
worthy of our support, gratitude, and thanks; and,

WHEREAS, We must continue working toward a time and a place when all people respect, appreciate,
and honor the skili, time, foyalty, courtesy, and dedication proven by these faithful few day after day;
Here in Greeneville and Greene County we are honored and proud to have the finest professionals and
leaders in our law enforcement, first responders, medical personned, and essential service employees
found anywhere. It is only fitting and proper that we honor, acknowledge, and appreciate their service
and commitment to us; and,

NOW, THEREFORE, we, Kevin C. Morrison, Mayor of Greene County and W.T. Daniels Mayor of
Greeneville do hereby proclaim July 20" thorough July 26" as Law Enforcement, First Responder,
Medical Workers, and Essential Service Employee Appreciation Week throughout Greeneville and
Greane County, and urge all our citizens to unite in gratitude, appreciation, and honor of these nohle
public servants that have, and continue to answer our calls for assistance and provide the vital services
we nead regardiess of the conditions, environment, or situation. Thank you and God Bless our public
service professionals.

ﬁ’”\/@ THIS THE 20" DAY OF JULY, 2020.

MAYOR OF GREENE COUNTY MAYOR OF GREENEVILLE




PUBLIC HEARING

Mayor Morrison announced that Angela Campbell from the George Clem Multicultural
Alliance has asked to be placed on the agenda to speak in person o the Commission at a later
date.

Mayor Morrison announced that any constituent with a question or issue where they
need to address the full commission should submit that question or issue to their Commissioner
and each Commissioner will be given an opportunity to have that question or issue addressed

by the appropriate resource.



APPROVAL OF PRIOR MINUTES

A motion was made by Commissioner Quillen and seconded by Commissioner
Bowers to approve the prior minutes.

Voting was conducted by individual voice vote. Mayor Morrison called the
Commissioner by name in alphabetical order, and each Commissioner stated their name
and stated their vote. Greene County Clerk Lori Bryant recorded and checked off each
Commissioner as they voted. Commissioners Arrowood, Bible, Bowers, Bryant, Burkey,
Carpenter, Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson,
Peters, Quillen, Shelton, Tucker, Waddle, and White vote yes. Commissioner Powell abstained.
There were 20 — aye; 0 — nay; 1- abstain; and 0 — absent. Mayor Morrison stated that the

prior minutes were approved.



FINANCIAL REPORT FROM BOARD OF EDUCATION
REPORTS FROM SOLID WASTE DEPARTMENT
COMMITTEE MINUTES
HIGHWAY DEPARTMENT INVENTORY REPORT

A motion was made by Commissioner Parton and seconded by Commissioner
Carpenter to approve the Financial Report from Board of Education, Reports from Solid
Waste Department, Committee Minutes, and Highway Department Inventory Report.

Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name
and stated their vote. Greene County Clerk Lori Bryant recorded and checked off each
Commissioner as they voted. Commissioners Arrowood, Bible, Bowers, Bryant, Burkey,
Carpenter, Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson,
Peters, Powell, Quillen, Shelton, Tucker, Waddle, and White voted yes. There were 21 - aye;
0 - nay; and O — absent. The motion to approve the Financial Report from Board Of Education,

Reports from Solid Waste Department, Committee Minutes, and Highway Department

Inventory Report was approved.
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Template Name: LGC Defined Balance Sheet Greene County Board of Education User: Diane Coles
Created by: BGmmarized Balance Sheet Summarized Date/Time:  6/4/2020 1:32 PM
May 2020 Page 1 of 1

Fund: 142 School Federal Projects
AccountNumber Account Description Ending Balance
1113¢ Cash 1n Bank 294.84
11140 Cash With Trustee 4B86,399.93
11430 Due From Other Governments 0.00
14100 Estimated Revenues 5,165,670.51
14200 Unliquidated Encumbrances (Controf} 156,224.59
14500 Expenditures - Current Year (Control) 3,683,992.38
Total Assets 9,492,582.25
Total Assets and Deferred Outfiows of Resources 9,492,582.25
21100 Accounts Payable (3,043.07)
21310 Income Tax Withheld Ang Unpaid 0.00
21320 Social Security Tax 0.00
21325 Employee Medicare Deduction 0.00
21330 Retirement Contributions (31,387.01)
21331 401k Great West 0.00
21341 Gr Co Teacher Ins (2,578.73)
21342 Usable Life (36.45)
21344 National Teachers Ins 0.00
21345 Select Data - Flex Spending 0.00
21346 Usable Accident 0.00
21350 Comp Benefits 0.00
21351 Companion Dental 0.00
21352 Horace Mann Life Ins 0.00
21353 Usable Cancer 0.00
21355 Tennessee Farmers Life 0.00
21361 Usuable Vol Life 0.00
21362 Usable UI/104t 0.00
21364 Usable Critical Iness 0.00
21366 Trustmark 0.00
21370 Usable Disability 0.00
21380 Credit Union Deductions 0.00
21391 Assodation Dues 101.80
28100 Appropriations (Control) {5,165,670.51)
28500 Revenues (Control) {3,933,743.60)
Total Liabilities {9,136,357.58)
34110 Encumbrances - Current Year {156,224.59)
34555 Restricted For Education {0.08)
33000 Unassigned (200,000.00)
Total Equities (356,224.67)
Total Liabilities, Deferred Inflows of Resources, and Fund Balances (9,492,582.25)
0.00

Fund Totals: 142

School Federal Projects
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Greene County Budget and Finance Committee
Meeting-Minutes June 3™ 2020 Greene County Annex Conference
Room, Greeneville, Tennessee

MEMBERS PRESENT:

Mayor Kevin Morrison- Budget & Finance Chairman Robin Quillen-Commissioner

Dale Tucker- Commissioner-VIA Zoom John Waddle- Commissioner-VIA Zoom
Paul Burkey- Commissioner-VIA Zoom

ALSO:

Danny Lowery- Director of Finance Hoot Bowers- VIA Zoom
Regina Nuckols- Budget & Finance Secretary Brad Peters- VIA Zoom
Brad Peters- VIA Zoom Teddy Lawing- VIA Zoom
Gary Shelton- VIA Zoom Ray Allen-Sheriff's Dept.
George Clemmer Nathan Holt-Trustee
Kathy Crawford Roger Woolsey- VIA Zoom

Chris Shepherd-Circuit Court Clerk
Kevin Swatsell- Greene County Road Superintendent VIA Zoom

OTHERS:

Reid Seals-WGRV News Media Eugenia Estes — Greeneville Sun Staff Writer
David McClain- Director of Greene County Schools-
Diane Coles - Budget Director of Greene County Schools

CALL TO ORDER:

Mayor Kevin Morrison called the Budget & Finance committee meeting to order on Wednesday,
June 3rd, 2020 at 1:00 P.M. in the Greene County Ag Conference room at the Annex. A quorum
was present.

Motion to approve the Budget & Finance minutes May 6th, 2020 was made by Commissioner
Quillen, seconded by Commissioner Waddle. Minutes carried.

BUDGET AMENDMENTS:

For their review, the Committee received budget requests that had already been previously
approved by Mayor Morrison.

BUDGET AMENDMENTS NEEDING APPROVAL BY THE BUDGET & FINANCE COMMITTEE

Greene County Clerk Lori Bryant requested that, $8125 be transferred from Clerical Personnel
(162} into Part-Time Personnel (169) and Postal Charges (348).

Greene County Solid Waste Director Jim Greene requested that $5,000 be transferred from
Mechanics (142) and $2,000 Part-Time Personnel (169) into line Over-Time line (187) for end of
year adjustments.

Commissioner Quillen made a motion to approve both budget amendment requests. It was
seconded by Commissioner Tucker. All were in favor.



Greene County Budget and Finance Committee
Meeting-Minutes June 3™ 2020 Greene County Annex Conference
Room, Greeneville, Tennessece

RESOLUTIONS:

A. A Resolution to amend the Greene County Schools General Purpose
Fund budget for yearend changes in revenues & expenditures for
the fiscal year 2019-2020. Motion to approve Resolution A. was
made by Commissioner Quillen and seconded by Commissioner
Tucker. Motion passed.

B. A Resolution to amend the Greene County Schools Education
Capital Projects Fund for yearend changes in revenues &
expenditures for the fiscal year 2019-2020. Motion to approve
Resolution B. was made by Commissioner Quillen and seconded by
Commissioner Burkey. Motion passed.

C. A resolution of the Greene County Legislative Body appropriating
funds for the Enhanced Ambulance Medicare Reimbursement
Project for the Emergency Medical Services Department for the FYE
June 30, 2020. Motion to approve Resolution C. was made by
Commissioner Waddle and seconded by Commissioner Tucker.
Motion passed.

D. A resolution of the Greene County Legislative Body appropriate
funds to the Sheriffs Department in the amount of $1,580 for funds
received from various sources for the FYE June 30, 2020. Motion to
approve Resolution D. was made by Commissioner Quillen and
seconded by Commissioner Burkey. Motion passed.

E. A resolution to budget from Unassigned Fund balance of the
General Fund in the amount of $5,000 due to the increase in costs
related to Alcohol and Drug Program Treatment Fines for the FYE
June 30, 2020. Resolution E. was made by Commissioner Waddle
and seconded by Commissioner Burkey. Motion passed.

F. A resolution of the Greene County Legislative Body appropriate
funds to Solid Waste - Fund # 116 in the amount of $2,750 for
preparation of operating the Greeneville/Greene County Transfer
Station for the FYE June 30, 2020. Motion to approve Resolution F.
was made by Commissioner Quillen and seconded by
Commissioner Burkey. Motion passed.

BUDGET DISCUSSIONS:



Greene County Budget and Finance Committee
Meeting-Minutes June 3™ 2020 Greene County Annex Conference
Room, Greeneville, Tennessee

Budget Director Danny Lowery had ask the Budget & Finance committee to review the major
changes to FYE 2021 proposed budget and be prepared to ask questions and give their
recommendations. The following increases ask to review were the following:

Additional person for County Clerk ($52,840)

Moving to 8 hrs. for Property Assessor ($20,514)
Moving to 8 hrs. for Trustee ($5,047)

Additional Medical Personnel for the Jail ($65,960)7788
2 Additional Paramedics for EMS {$102,186)

$50,000 in Legal Fees

L R

Commissioner Waddle made a motion to delete the additional person for the County Clerk’s
office. Also, to omit moving to 8 hours for the Property Assessor’s and the Trustee’s office.
Everybody’s extra hours would be looked at next year. Mayor says maybe then, we would have a
good solid budget as part of the Salary Study. Commissioner Quillen agreed. Commissioner
Tucker ask if the revenue was there for the two additional paramedics. Danny said to access this
fn January and address it then. Commissioner Tucker stated that he was not against it but to go
ahead and postpone it till later. Commissioner Burkey seconded the motion. Vote to postpone
was agreed upon by Commissioner Waddle also with Commissioner Quillen voting no. Vote
passed. Mr. Lowery recommended that Greene County assume the $127,668 in EESI and that the
school system contributes to Education Debt Service for renovation for High School. Commission
Waddle made a motion and it was seconded by Commissioner Quillen. Everyone was very
appreciative of the SRO’s. They are more than Security Guards to the students. In the Highway
there was discrepancy in a salary number. It will be reviewed.

UPCOMING SPECIAL DATES TO REMEMBER:

% There will be a Commissioner workshop on Monday at 5:30 pm via Zoom in the conference
room at the Annex.

% A special budget committee meeting will be held via Zoom on June 30t in the conference

room for end of year budget amendments needing approval by the Budget & Finance
Committee.

The next scheduled meeting for the Budget & Finance meeting will be Wednesday, July 1st at 1:00
P.M. in the conference room of the Greene County Annex building.

ADJOURNMENT:

Motion to adjourn was made by Commissioner Quilien.

Respectfully submitted,
Regina Nuckols
Budget & Finance Secretary



Greene County Commissicn Education Committee
1lJune 2020
Regular Meeting

The Greene County Commission Education Cammittee met at 3:3G PM at the Greene County Schools Central Office
for its regular June meeting. This was the first Education Committee meeting since 2 March before the COVID-19
shutdowns.

Commitiee Members in Attendance: Chairman Butch Patterson, Lloyd Bowers, and Payl Biurkey. Tun White and
Bill Dabbs were absent. Director David Mclain was present as well,

Others in Attendance: Diane Coles, Minnie Banks, Steve Tipton

The Committee reviewed the minutes from the 2 March meeting. Mr. Bowers made the motion to approve the
minutes. Mr. Burkey seconded. Motion to approve passed 3-0.

Mr. Mclain presented two funding resotutions. One was to alocate $88,989 for insurance recovery to the
Transportation Equipment Line. The other resolution allocated some increased revenue and moved some funding
between lines to support end of year adjustments. The Committee addressed both resolutions together. Mr.
Bowers made the motion to recommend Budget Committee and County Commission approval, Mr. Burkey
seconded. Motion to approve passed 3-0.

Mr. Mclain and Ms. Coles reviewed the FYE21 Schoal Budgets recently approved by ihe Sthoal Board. For the
Fund 141 General Fund, they presented 2 balanced budget of $51,189,087, State of Tennessee BEP contribution is
$290,000 less that FYE 20 due to a drop in the Average Daily Membership (ADM]) basis from 6,273 t0 6,116. This
budget included a 1.5% increase for Certified Staff and a 2.5% increase for Classified Staff {primarity janitors,
Bookkeepers, Secretaries and Aids). Overall staffing increased by 4.5 positions to account for new middle school
requirements. Mr. Bowers made the motion to recommend Budget Committee and County Commission approval.
Mr. Burkey seconded. Motion to approve passed 3.0,

The other budgets were the ESES and Idea Budget {Federal Special programs), the Fund 143 Food Service Budget
and the Capital Projects Fund. For all three in succession, Me. Bowers made the motion to recommend Budget
Committee and County Commission approval. Mr. Burkey seconded. Al three motions passed 3-0.

Mr. McLain then invited representatives from Schneider Electric of Franklin, Tennessee (Jen Miller, Todd Smith and
Grace Breckenridge) to report their findings regarding an epergy study they have conducted across the schoo
system and to present their proposal for near and longer term energy and infrastructure savings. The main avenue
for savings will be the phased replacement of aging HVAC systems across the school system along with more
efficient systems, LED lighting, and upgrades for the energy usage monitoring system Mr. Tipton now uses to
control electrical systems at all the schools. If approved, Phase 1 would begin in Fall 2020 with HVAC replacement
at Mosheim Middle School and Chuckey-Doak High School. Phases 2 and 3 would take place over the next 7 vears.
The Schneider team also described the community engagement plan for this effort as well as the availability of
lower cost sources of funding,

Meeting adjourned.

The next Education Committee meeting will be at 3:30 PM on Manday, 29 June.

Respectfully sub
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Paul Burkey
Secretary



GREENE COUNTY PERSONNEL POLICIES COMMITTEE
January 10, 2020

Greene County Annex Building, Greeneville, Tennessee

MEMBERS PRESENT:

Mayor Kevin Marrison — Ex Officio Robin Quillen — Commissioner

Erin Elmore — Ex Officio Teddy Lawing ~ Commissioner

Pam Carpenter — Commissioner Clifford “Doc” Bryant - Commissioner

MEMBERS NOT PRESENT: Commissioners Kaleb Powell, Butch Patterson, and Brad Peters

ALSO PRESENT:

Roger Woolsey, County Attorney Lori Bryant, County Clerk
Danny Lowery, Budget & Finance Director Shelley Fillers, Payroll Clerk
Michelle Holt, Sheriff’s Dept Nathan Holt, Trustee

Charles Morelock, Sheriff's Dept

CALL TO ORDER:

Mayor Morrison called the meeting to order at 3:35 P.M. in the conference room at the Greene
County Annex.

MINUTES:

A motion to approve the minutes from December 5, 2019 was made by Commissioner Robin
Quillen, seconded by Commissioner Teddy Lawing. No discussion. Vote taken to approve. Allin
favor. Minutes approved.

DISCUSSION:

Mayor Morrison began the discussion with the “Refined Accrual” proposal and then turned the
meeting over to Erin Elmore. Erin stated that the whole purpose was to get everyone under one
handbook and the one thing that caused problems was accrual. At the last meeting it was
discovered that we can’t force the elected officials to follow the book. At the Department Head
meeting this morning, a new proposal was brought up. it is in line with the 911 policy.

Years of Employment /Days per month accrued
e 0-5vyears =1.0
e 6-~10years =1.25
e 11-15years =1.50
® 16 +years =1.75



This is also raising the banked vacation to 160 with max payout at 100 hours. Payout will not go
to terminated employees or those that don’t give 2 weeks notice.

Commissioner Doc Bryant asked if it’s not consolidated plan then what’s the purpose because
still having multiple policies. They are all not the same. Discussion then on the different areas.

Erin stated that you can’t force them to follow and just trying to get something everyone wili
agree to. Everyone was on board at the Department Head meeting this morning including the
Sheriff and Chief. Mayor Morrison stated that this is almost exactly like the policy 911 has. Doc
Bryant replied that he didn’t think 911 was a good example to go by. Mayor Morrison stated we
are trying to get something that people will feel they are being treated fairly.

Commissioner Robin Quillen made a motion to go with this new accrual policy.

Danny Lowery stated this tightens it up on a budget standpoint. Charles Morelock questioned
the abuse of sick time and how those that keep it feel like they lose the money even though it
rolls over to retirement. Discussion around the table about sick time use and department head
responsibility.

Michelle Holt then questioned the drug testing of Sheriff's Department and EMS employees
only. Discussion then on drug testing and state law. Teddy Lawing stated that only safety
sensitive employees can be drug tested per the 4" Amendment. Doc Bryant asked how we can
get all employees classified a safety sensitive. Robin replied that we have to obey the law.
Roger agreed with Robin stating that this is not something that can vary because we have to
follow the law. Erin stated this only applies to random test because if there is suspicion you can
test. After more discussion, Roger stated that this is not a choice, it’s Federat law.

Pam Carpenter then seconded the motion on the floor made by Robin Quillen.

Mayor Morrison asked if there was any further discussion. Teddy Lawing brought up page 3
concerning vacation leave. Wants to add “subject to department head approval for emergency
or preplanned basis”. Teddy then asked to go back to Robin’s motion. Robin agreed to add this
wording to her motion.

Michelle Holt then stated she had a problem with how things are worded. She said it
contradicts itself on page 14, section 3 with section 6.2 on page 14. Roger said we need to add
language for this.

Robin Quillen then stated she needed to leave the meeting for a funeral.

Mayor Morrison stated the changes can be made and then the Committee can come back next
month and take care of it then.

Robin Quillen left the meeting at 4:15 leaving no quorum present. No vote taken on her
motion.



Doc Bryant then stated we need to make this one and the same and if they don'tlikeit, we
don’t fund their department. Erin replied that there are some elected officials that will set their
own.

Discussion then moved to benefits and sick leave. Roger suggested talking to friends and
neighbors on private sector and see how many days they get.

Due to no quorum present and with no other business for discussion, meeting adjourned at
4:30pm,

Next Personnel Policy Committee meeting will be held on Thursday, February 6™ at 3:30 pm.

Respectfully Submitted,
Kim Hinson



RANGE COMMITTEE MINUTES
MAY 19, 2020

WITH QUORUM BEING PRESENT, POLICE CHIEF AND CHAIRMAN OF RANGE COMMITTEE TIM WARD
CALLED MEETING TO ORDER AT 8:40 A.M. THE FOLLOWING ATTENDED THE MEETING: CHIEF TIM
WARD, SHERIFF WESLEY HOLT, CHIEF DEPUTY DAVID BEVERLY, RANGE MASTER TERRY CANNON,
TOMMY WHITEHEAD, JERRY STROM, DICK FAWBUSH, MAYOR KEVIN MORRISON, DIANE SWATZELL,
EUGENIA ESTES, FRANK WADDELL, CLIFFORD LAWING, JAMES MCAFEE, BRIAN CLICK AND JERRY STROM.
ROCCO PRESTION WAS ABSENT. MINUTES FROM PRIOR MEETING WERE APPROVED WITH CHANGE
STATING THAT CITY AND COUNTY SCHOOL SYSTEM ARE NOT DONATING LAND. THE SCHOOL BOARD
DONATED ITS TWO-THIRD INTEREST FOR THE COURSE. THE TOWN OF GREENEVILLE HAS GIVEN
APPROVAL OF ITS ONE-THIRD SHARE FOR OPERATING THE COURSE. WITH CORRECTIONS SHERIFF HOLT
MADE MOTION AND SECOND BY JERRY STROM. MOTION CARRIED.

*MAYOR MORRISON ADVISED THAT RESOLUTIONS HAD PASSED BY CITY AND COUNTY SCHOOLTO
MOVE FORWARD ON DEVELOPING ADDITION TO RANGE.

*CANNON DISCUSSED POSSIBLILITY OF PUTTING A CART IN EACH LANE THAT CAN BE ROLLED IN AND
OUT, USING A C-CHANNEL TO ROLL. UNDER CERTAIN CONDITIONS SOME MAY HAVE TQ STAND ON
PLATFORM TO AVOID SHOOTING BERM. THE COMMITTEE DISCUSSED MANY IDEAS REGARDING THE
LOWER RANGE AND USING DIFFERENT TYPES OF MATERIAL. THE FINAL CONCLUSION WAS A MOTION
MADE BY JERRY STROM TO BUILD A PROTOTYPE TO TEST BEFORE MAKING LARGE INVESTMENTS. THE
MOTION WAS SECOND 8Y MAYOR MORRISON. MOTION CARRIED.

*CANNON ADVISED THAT TERRY RADER USED BACKHOE TO REPAIR DRAINAGE ISSUE AT RANGE. THE
SCTP SHOOT WAS CANCELED DUE TO COVID-19. THEY WILL DO A VIRTUAL SHOOT FROM HOME RANGE
AND BE SCORED. REGIONS 1 AND 2 WILL STILL HAVE SHOOT. THE NATIONALS WILL BE IN JULY.

*GRANT APPLICATION DISCUSSION

STROM HAD QUOTE FROM PROMATICS WITH ESTIMATED COST OF $400,000 TO INCLUDE THE
FOLLOWING: ROAD; 15 STATIONS; 42 MACHINES; 2-3 RTV’'S; STORAGE SHED; FLURRY MACHINE
FOR SPORTING CLAYS, 3-D ARCHERY AND FIVE (5) STANDS. ENGINEERING COST ALSO
INCLUDED.

TERRRY CANNON ADVISED THAT JERRY STROM STILL CHECKING ON MAINTENANCE GRANT.

AFTER DISCUSSION BRIAN CLICK MADE A MOTION TO APPLY FOR GRANT. DICK FAWBUSH
SECOND MOTION. MOTION CARRIED WITH JERRY STROM ABSTAINING AS HE WORKS ON
GRANT,



*UPPER RANGE

CHIEF DEPUTY BEVERLY DISCUSSED DAMAGE TO UPPER RANGE EQUIPMENT AND NEEDED
REPAIR. THE PVC HAS BEEN DAMAGED CAUSING EQUIPMENT FAILURE DUE TO POSSIBLE
ELECTRICAL ISSUES. ADVANCED TRAINING SYSTEMS (ATS) PREPARING QUOTE TO RE-WIRE AND
REPLACE WITH STEEL CONDUIT. IT WAS ALSO SUGGESTED ADDING ADDITIONAL RAILROAD TIES.
MGTION WAS MADE BY MAYOR MORRISON TO GET JASON WILKERSON TO CHECK ON REPAIR
AT UPPER RANGE. MOTION SECOND BY JERRY STROM. MOTION CARRIED

NEXT MEETING WILL BE JUNE 16, 2020 AT 8:30 A.M. AT RANGE,

MEETING ADJOURNED AT 9:45 A.M. ON MOTION BY JAMES MCAFEE AND SECOND BY MAYOR
MORRISON.

REQPECTFULLY SUUBMITTED
(iamg G- lo- 2020

DIANE SWATZ.ELL



GREENE COUNTY RANGE COMMITTEE RECORD OF ATTENDANCE

JUNE 16, 2020
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Greene County Insurance Committee
Regular Meeting-Minutes Open Session
May 27, 2020
Greene County Annex Greeneville, Tennessee

Members Present:

Danny Lowery-Budget Director David Mclain- Dir of Schools Kevin Morrison-Mayor
Erin Elmore-HR Roger Woolsey-Cnty Atty Wesley Holt- Sheriff
Brad Peters-Comm:. Kevin Swatsel)- Road Sup William Dabbs-Comm
Dale Tucker-Comm John Waddle-Comm

Also, Present:

Andrea Hillis-TSC Krystal Justis-Secretary Chris Poynter- Trinity
Sandra Fowler-Atty Asst John Mcinturf--MM&B
Call to Order:

Mayor Morrison called meeting to order at 8:36 a.m. Meeting was held by online web conference
due to the COVD 19 to maintain social distancing. Quorum was present.

Minutes:
Minutes from the April 22, 2020 was approved with no opposition by a motion made by
Commissioner Dabbs and being seconded by Commissioner Peters.

Reports:

Danny Lowery presented the April 2020 financials for 121 and 264 Funds. Motion to approve the
reports was made by Roger Woolsey and was seconded by Commissioner Dabbs with Danny
Lowery abstaining since they were his reports.

Discussion:

Clinic saw 223 patients in April 2020 with 60 biometric physicals. Number is down from April 2019
with 361 visits, which may be a result in COVID-19. Mandatory Biometrics through the clinic will
be discussed at June’s meeting.

Bridge retirement requirements under TCRS was discussed and will be on June's agenda.

John Mcinturff went over the renewals for liability and workman compensation. Limits and SIR
remain the same on Liability, property has increased due to additional equipment. $100,000
deductible. John is suggesting to move the work comp to Midwest. Cyber renewal has been sent
to Danny and David last year was a nine-month policy to get to a July 1 renew date. Motion was
made by Commissioner Tucker to accept the new quote and was seconded by Commissioner
Dabbs; motion was then approved with no opposition.

Motion made by Commissioner Dabbs and was seconded by Sheriff Hoit to go into closed
session. Motion was approved with no opposition.

Meeting adjourned for Closed Session.

Open session was reconvened.



Greene County Insurance Committee
Regular Meeting-Minutes Open Session
May 27, 2020
Greene County Annex Greeneville, Tennessee

Claims:

Motion made by Commissioner Tucker and was seconded by Sheriff Holt to approve claim
1100011914700. Motion was approved with no opposition.

Next meeting will be held June 24, 2020,

Motion was made by Danny Lowery and was seconded by Commissioner Dabbs to adjourned.
Motion was approved with no opposition. Meeting was adjourned.

Respectfully Submitted,
Krystal Justis



Minutes of the Greene County Regional Planning Commission

A meeting of the Greene County, TN Regional Planning Commission was held via Zoom video
conferencing on Tuesday, May 12, 2020, beginning at 1:00 p.m.

Members Present/Absent Staff Representatives Present/Absent
Sam Riley, Chairman Kevin Morrison, County Mayor

Gwen Lilley, Vice-Chairman Roger Woolsey, County Attorney

Gary Rector, Secretary Kevin Swatsell, Road Superintendent
Lyle Parton, Alternate Secretary Tim Tweed, Building Official

Edwin Remine Amy Tweed, Planning Coordinator
Kristin Girton

Stevi King

Phillis. Ot

Jason Cobble

Also participating: Interested citizens

The regular monthly Planning Commission meeting was held via video conferencing, as public
assemblies were prohibited per a public health State of Emergency issued by Governor Lee. Public
notification on the change in meeting format, as well as how to join the video conference, had been
provided via the Greeneville Sun and WGRYV.

The Chairman called the meeting to order, performed a roll call of members, and determined a
quorum was present. Participants were directed to state their names and wait to be recognized by
the Chairman before beginning their statements or questions.

Staff stated that the state of emergency had resulted in business closures and changes in operation,
resulting in increased difficulty in obtaining signatures on subdivision plats. For this reason,
finalized plats with signatures had not been submitted to staff prior to the meeting, as per Planning
Commission policy. Amy Tweed requested, as the difficulty was not the result of the property
owners/surveyors, that the Commission grant approval to plats, where appropriate, subject to
addition of signatures. Ms. Tweed would verify each signature prior to the plat being signed by
the Secretary of the Planning Commission.

The Chairman asked if members had received the draft minutes of the April 14, 2020 meeting. A
motion was made by Gary Rector, seconded by Lyle Parton, to approve the minutes as written,
The motion was approved unanimously by roll call vote.

Replat of the Seaton Property, The Planning Commission reviewed and considered granting
preliminary and final approval to the Replat of the Seaton Property Subdivision, for two lots
totaling 3.87 actes, located adjacent to Brackens Lane in the 22™ civil district. Simon Townsend



of TPSI represented the property owner.  Staff recommended granting approval subject to all
required signatures, as the plat met all other applicable requirements. A motion was made by Lyle
Parton, seconded by Edwin Remine, to approve the plat subject to all required signatures, as it met
all other applicable requirements. The motion carried unanimously by roll call vote.

David Darnell Property, etal Subdivision Subdivision. The Planning Commission reviewed and
considered granting concept/preliminary and final approval to the David Darnell Property
Subdivision, for two lots totaling 3.38 acres, located adjacent to Cedar Creek Road in the 3™ civil
district. Daniel Coffey of Azimuth Engineering Inc. represented the property owner. Staff
recommended granting approval subject to all required signatures, as the concept and plat met all
other applicable requirements. A motion was made by Lyle Parton, seconded by Edwin Remine,
to approve the plat subject to all required signatures, as it met all other applicable requirements.
The motion carried unanimously by roll call vote.

Heiskell Winstead Jr. Property Subdivision, The Planning Commission reviewed and
considered granting preliminary and final approval to the Heiskell Winstead Jr. Property

Subdivision, for two lots totaling 1.89 acres, located adjacent at the intersection of Asheville Hwy
and Buckboard Road in the 18% civil district. Daniel Coffey of Azimuth Engineering Inc.
represented the property owner. Staff recommended granting approval subject to all required
signatures, as the plat met all other applicable requirements. A motion was made by Gwen Lilley,
seconded by Gary Rector, to approve the plat subject to all required signatures, as it met all other
applicable requirements. The motion carried unanimously by roli call vote.

Mecting Restarted. Technical difficulties resulted in a temporary shutdown of the meeting. Upon
resolution of the issue, and upon advice of Roger Woolsey, Greene County Attorney, the meeting
was restarted.

The Chairman asked if members had received the draft minutes of the April 14, 2020 meeting. A
motion was made by Gary Rector, seconded by Lyle Parton, to approve the minutes as written.
The motion was approved unanimously by roll call vote.

Replat of the Seaton Property. As per action taken prior to disruption of the meeting, staff
recommended granting approval subject to all required signatures, as the plat met all other
applicable requirements. A motion was made by Lyle Parton, seconded by Edwin Remine, to
approve the plat subject to all required signatures, as it met all other applicable requirements. The
motion carried unanimously by roll call vote.

David Darnell Property, etal Subdivision Subdivision. As per action taken prior to disruption

of the meeting, staff recommended granting approval subject to all required signatures, as the
concept and plat met all other applicable requirements. A motion was made by Lyle Parton,
seconded by Edwin Remine, to approve the plat subject to all required signatures, as it met all
other applicable requirements. The motion carried unanimously by roll call vote,



Heiskell Winstead Jr. Property Subdivision. As per action taken prior to disruption of the
meeting, staff recommended granting approval subject to all required signatures, as the plat met
all other applicable requirements. A motion was made by Gwen Lilley, seconded by Gary Rector,
to approve the plat subject to all required signatures, as it met all other applicable requirements.
The motion carried unanimously by roll call vote.

Division of the Peggy Holt Estate and Linda Gammens Property Subdivision. The Planning

Commission reviewed and considered granting preliminary and final approval to the Division of
the Peggy Holt Estate and Linda Gammons Property Subdivision, for three lots totaling 3.55 acres,
located adjacent at the intersection of St James Road and Sparrow Lane in the 3" civil district.
Daniel Coffey of Azimuth Engineering Inc. represented the property owner. Staff recommended
granting approval subject to all required signatures, as the plat met all other applicable
requirements. A motion was made by Gwen Lilley, seconded by Kristin Girton, to approve the
plat subject to all required signatures, as it met all other applicable requirements. The motion
carried unanimously by roll call vote.

Division of the Nathan & Lori Reynolds Property Subdivision, The Planning Commission

reviewed and considered granting preliminary and final approval to the Division of the Nathan and
Lori Reynolds Property Subdivision, for two lots totaling 3.70 acres, located adjacent to Davis
Valley Road in the 21* civil district. Daniel Coffey of Azimuth Engineering Inc. represented the
property owner. Staff recommended granting approval subject to all required signatures, as the
plat met all other applicable requirements. A motion was made by Gary Rector, seconded by
Gwen Lilley, to approve the plat subject to all required signatures, as it met all other applicable
requirements. The motion carried unanimously by roll call vote.

Proposed Revision to E9-1-1 Signature Block Requirements for Final Plats. The Planning

Commission considered a request to call a public hearing to discuss revising Article I D 9 h of the
Greene County Subdivision Regulations concerning signature blocks required on final plats. Staff
stated that Jerry Bird, Greene County E9-1-1 Director, was requesting that his department only
sign plats involving new road construction, E9-1-1 approval had initially been required on all plats
in the 1990’s to ensure that streets were named in compliance with what was then a new street
naming system. Because the naming system was now well established, and all potentially
conflicting street-naming situations had been resolved, it was determined that it would be adequate
for E9-1-1 to review all plats, but to only sign off on ones with new street construction. Making
the change would decrease the time and effort expended by property owners/surveyors to obtain
signatures needed to get a plat approved and recorded. A motion was made by Kristin Girton,
seconded by Gwen Lilley, to have staff prepare wording for the proposed change, and to conduct
a public hearing to discuss revising Article II D 9 h of the Greene County Subdivision Regulations.
The motion carried unanimously by roll call vote.




Administrative minor subdivisions. The Planning Commission was informed that the following
subdivisions had been approved by staff since the last meeting.
o James K. Williams and Myna Belle Williams Subdivision, for two lots containing 0.2 acres,
located adjacent to Graysburg Hills Road in the 16" civil district.
¢ Replat of Rosena Morelock Est. Sec. A Lot 6 Subdivision, for one lot containing 0.62 acres,
located adjacent to Old Snapps Ferry Road in the 6™ civil district.
A motion was made by Kristin Girton, seconded by Lyle Parton, to accept the list. The motion
carried unanimously by roll call vote.

Monthly Activity Report for the Building and Zoning Office. Tim Tweed discussed the
monthly activity report for Greene County Building/Planning/Zoning. A motion was made by
Lyle Parton, seconded by Gwen Lilley, to accept the monthly report. The motion carried
unanimously by roll call vote.

Other Business.

There being no further business, a motion was made by Gary Rector, seconded by Edwin Remine,
to adjourn. The motion carried unanimously, and the meeting adjourned at 2:09 p.m.

Approved as written: b-92-20a ,
A } i" ' ‘7‘5;} ; ) ’ZL\
Secretary: C?%é/’/i L (ae At
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Chairman/Vice Chairman: (- R




GREENE COUNTY ROAD COMMITTEE
MINUTES OF MEETING
JUNE 9, 2020 AT 6:00 P.M.

PRESENT ABSENT
GEORGE CLEMMER BUTCH PATTERSON
HOOT BOWERS GARY SHELTON
DOC BRYANT TIM WHITE

JOSH ARROWOOD

ROGER WOOLSEY

IN TIM WHITE'S ABSENT, GEORGR CLEMMER FILLED IN AS VICE
CHAIRMAN.

GARY RECTOR, JOHN JUSTIS, MARK BRITTON AND BOB HUNT WERE
PRESENT FOR MEETING.

GEORGE CLEMMER OPENED MEETING.
FIRST ON AGENDA WAS TO READ OVER MINTUES OF FEBRUARY 4, 2020.

HOOT BOWERS MADE MOTION TO APRROVE THE MINTUES, SECONED BY
JOSH ARROWOOD, AND WAS PASSED BY EVERYONE EXCEPT BY DOC
BYRANT ASTAINING FROM VOTING DUE TO BEING ABSENT AT LAST
MEETING.

GEORGE CLEMMER GAVE KEVIN SWATSELL THE FLOOR.

KEVIN SWATSELL WELCOMED AND THANKED EVERYONE FOR COMING
OUT TONIGHT AND INTRODUCED HIS FOREMANS JOHN JUSTIS SHOP
FOREMAN, MARK BRITTON PAVING FOREMAN, ONE SHOP EMPLOYEE BOB
HUNT.

KEVIN SWATSELL TOLD THE COMMITTEE THAT BACK IN FEBRUARY'S
MEETING IT WAS DECIDED TO MEET AGAIN IN THE MIDDLE OF THE YEAR
IN JUNE TO ADRESS THE EQUIPMENT 1SSUES.

KEVIN SWATSELL TOLD THE COMMITTEE THAT THE COMMIT TEE COULD
ASK THE FORMANS AND BOB ABOUT HOW THE CO NDITIONS WAS ON THE
PAVERS.



HOOT BOWERS ASKED HOW MUCH WHAT WE NEEDED?
GARY RECTOR SHOWED COMMITTEE THE QUOTE FOR TRUCKS.

KEVIN SWATSELL TOLD THEM THIESE TRUCK HAVE JUST AIR
CONDITIONING VERY BASIC.

HOOT BOWERS SAYS LET'S DO IT.
DOC BRYANT SUGGESTS WE TAKE TO CONUTY COMMISSION.

HOOT BOWERS MADE MOTION TO ASK COUNTY COMMISSION FOR UP TO
ONE MILLION DOLLARS FOR 4 DUMP TRUCKS,1 ROAD TRACTOR, AND ONE
TRACK PAVER.

DOC BRYANT SECONDS THE MOTION.
GEORGE CLEMMER SAYS WHO IS FAVOR AND EVERYONE AGREED.
KEVIN SWATSELL WANTED TO THANK EVERYONE AGAIN.

GEORGE CLEMMER GAVE MOTION TO CLOSE MEETING AND I'T WAS
ADJOURNED.
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ELECTION OF NOTARIES

Mayor Morrison read the list of names requesting to be notaries to the Commission.
A motion was made Commissioner Clemmer and seconded by Commissioner Dabbs to approve
the notary list.

Voting was conducted by individual voice vote. Mayor Morrison called each
Commission by name in alphabetical order and each Commissioner stated their name
and stated their vote. Greene County Clerk Lori Bryant recorded and checked off each
Commissioner as they voted. Commissioner Arrowood, Bible, Bowers, Bryant, Burkey,
Carpenter, Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Patterson, Peters,
Powell, Quillen, Shelton, Tucker, Waddle, and White voted yes. Commissioner Parton
abstained. The vote was 20 — aye; 0 — nay; and 0 — absent; and 1 — abstain. The

Commissioners voted in favor of the motion to approve the notary list.
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RESOLUTION A: A RESOLUTION TO APPROVE THE ADOPTION OF THE
REVISED GREENE COUNTY EMPLOYEE HANDBOOK AS
THE OFFICIAL POLICY AND PROCEDURES HANDBOOK
FOR ALL COUNTY DEPARTMENTS AND THE EMPLOYEES WITHIN
THOSE DEPARTMENTS WITH THE EXCEPTION THE
GREENE HIGHWAY DEPARTMENT

A motion was made by Commissioner Quillen and seconded by Commissioner
Carpenter to approve a Resolution to approve the adoption of the revised Greene County
Employee Handbook as the Official Policy and Procedures Handbook for all County
Departments and the employees within those departments with the exception of the Greene
Highway Department.

Mayor Morrison published the list of department heads who signed for approval
of the revised Greene County Employee Handbook as the Official Policy and Procedures
Handbook. Mayor Morrison read the following list: Mayor Kevin Morrison, Greene County
Clerk Lori Bryant, Register of Deeds Joy Rader, Greene County Trustee Nathan Holt,
Property Assessor Chuck Jeffers, Purchasing Director Dianne Swatzell, Greene County
Sheriff Wesley Holt, Circuit Court Clerk Chris Shepherd, Sessions Judge Kenneth Bailey,
Clerk and Master Kay Armstrong, Administrator of Elections Donna Burgner, County Attorney
Roger Woolsey, Director of Accounts and Budgets Danny Lowery, Human Resource Director
Erin Elmore, EMS Director Calvin Hawkins, Solid Waste Director James Greene, Animal

Control Director Chris Cutshall, Building Commissioner Tim Tweed, and Planning Director

Amy Tweed.



Commissioner Parton asked, “Why did the Greene County Road Superintendent Kevin
Swatsell not sign off on the approval of the revised Greene County Employee Handbook.”
Kevin Swatzell stated, “Upon the advisement of the Tennessee County Highway Official
Association Executive Director reminded him that we could write our own policy.”

Commissioner Peters asked Kevin Swatsell, “How is your policy different than the one
we are voting on?” Kevin Swatsell answered, “It is not a lot different, it is similar, to reflect
law, it is similar in accurals. It is based upon our time accurals of 10 hour days and the
advisement from the Tennessee County Highway Officials Association. Commissioner Brad
asked, “If it is similar to our personnel policy, why have a different policy.” Kevin Swatsell
said, “Because it is not exactly like yours.”

Commissioner Lawing asked Kevin Swatsell, “Did the Human Resource Director and the
Budget Director assist in writing your employee handbook?” Kevin Swatsell stated, “No, but
we did use what they developed in their quoted law, federal law, and where they quoted family
medical leave act. Commissioner Lawing asked, “What is the impact on the Highway
Department’s Budget if the Budget Director has not been involved?” Kevin Swatsell answered,
“It would not be any more of an impact than what was proposed, as far as the accurals.”

Commissioner Bryant asked, “Without having the Budget Director look at this how
do we know?” Kevin Swatsell stated, “All County Officials have the legal right to write their
own policy.”

Commissioner Quillen asked, “Is the fact you did not understand it all and chose to
keep the other one?” She said, “When we get our salary scale, failing to join the county-wide
personnel policies, your department is going to be excluded for raises or what have you that

comes in good packages.”



Kevin Swatsell said he has submitted the Highway Department Policy to Human
Resource, County Mayor, and the County Attorney for their review.

Commissioner Quillen said, “If you are not on board to join the personnel policy
handbook, you are not included in whatever jollies that might come forward. She asked,
“Corrrect me if I am wrong by stating that.” Mayor Morrison said that it would be the decision
of the majority of the Commission. Commissioner Parton asked if we could get Kevin Swatsell
version for next month so we can see the difference in his policy. Mayor Morrison said that
the County Attorney and the Human Resource Director has been looking at the Highway
Department’s policy and seeing what the differences are in the accurals, vacation, and benefits
of the two policies.

County Attorney said that we did not vote on the Highway Department policy. He
said, “I would have to approve it so meets the legal requirements.” After the approval of the
County Attorney the Highway Department personnel policy would be filed with the Greene
County Clerk. County Attorney said, “If an office holder wants to opt in or opt out they will
have unti! November 1* of each year.

Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name and
Stated their vote. Commissioners Arrowood, Bible, Bowers, Bryant, Burkey, Carpenter,
Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson, Peters, Powell,
Quillen, Shelton, Tucker, Waddle, and White voted yes. There were 21 — aye; 0 — nay;

and 0 — absent. The motion to approve the Resolution passed.



Greene County Attomey
Roger A. Woolsey

204 N. Cutler St.
Greenevilie, TN 37745
Phone: 423-798-177¢
Fax: 423-798-1781

RESOLUTION TO APPROVE THE ADOPTION OF THE REVISED
GREENE COUNTY EMPLOYEE HANDBOOK AS THE OFFICIAL
POLICY AND PROCEDURES HANDBOOK FOR ALL COUNTY
DEPARTMENTS AND THE EMPLOYEES WITHIN THOSE
DEPARTMENTS WITH THE EXCEPTION OF THE GREENE COUNTY
HIGHWAY DEPARTMENT

This Resolution amends and supersedes in its entirety all Resolutions or
Regulatiens concerning Personnel Policies for Greene County and their
respective emplovees with the exception of the Greene County Highway

Department

WHEREAS, the Greene County Legislative Body previously had adopted
base Personnel Policies for employees of Greene County Government on July 1.
2003 as mandated by T.C.A. 5-23-103(d); and

WHEREAS, pursuant to T.C.A. 5-23-103(a), certain departments and
officials in county government may elect to establish and adopt personnel policies
for their individual departments that differ in some respects from the base policies
adopted by the Greene County Legislative Body for all county employees, and

WHEREAS, the Human Resources Director and the Personnel Policy
Committee for Greene County Government has worked diligently for many hours
and in multiple meetings with Department Heads and Elected Officials to develop
Personnel Policies for all Greene County employees to revise and update the
previously adopted Personnel Policies; and

WHEREAS, in an effort to have unified Personnel Policies and
Procedures applicable to all employees, with benefits , guidelines, and protections
administrated equally and fairly among all county employees and to make the
responsibilities of the payrell clerk more efficient and less complicated. the

Personnel Policy Committee is presenting and recommending for adoption the

A




Greene County Attorney
Roger A. Woolsey

204 N. Cutler St.
Greengville, TN 37745
Phone: 423-798-1779
Fax: 423-798-1781

attached (Exhibit “A™) revised Personnel Policy and Procedures Handbook by this
Legislative Body as the official Personnel Policy and Procedures Handbook for
all departments within Greene County Government with the exception of the
Highway Department; and

WHEREAS, pursuant to T.C.A. 5-23-103(b) “any county official who
wishes to discontinue policies that the official has previously adopted under
subsection (a) shall submit written notice to the county legislative body for
inclusion in the minutes and filing in the office of the county clerk, specifying the
effective date of the change. From and after the specified effective date, the
employees of such office shall be governed by the base personnel policies adopted
by the county legislative body pursuant to subsection (d); and

WHEREAS, pursuant to T.C.A. 5-23-103(d)(2) the county mayor shall
submit to the county legislative body for approval a list (attached (Exhibit “B™) of
all agencies, offices and departments that will be governed by the base personnel
policies, the newly revised Greene County Employee Handbook, (Exhibit A).

NOW, THEREFORE, BE IT RESOLVED by the Greene County
Legislative Body meeting in regular session on 20M day of July, 2020, a quorum
being present and a majority voting in the affirmative, that the newly revised
Personnel Policy and Procedure attached as (Exhibit “A”) be adopted as the
Official Personnel Policy and Procedure Handbook for all departments and oftices
of county government with the exception of the Greene County Highway

Department.




Greene County Attorney
Roger A. Woolsey

204 N, Cutler St.
Greeneville, TN 37745
Phone: 423-798-1779
Fax: 423-798-1781

BE IT FURTHER RESOLVED that all departments indicated on Exhibit
“B* be filed with County Court Clerk affirming that all departments and offices of
Greene County Government with the exception of the Highway Department have
elected to be included in and subject to the provisions of the Revised Greene
County Employee Handbook (Exhibit A} as the official Personnel Policy and
Procedures for their respective departments with an effective date of August 1™,
2020, this request shall be spread upon the minutes of the County Legislative
Body Record.

Personnel Policies Committee %\]‘U\r\, ﬁ M‘__W}\/

Sponsor 'County Mayor

Budget and Finance Committee

Co-Sponsor
e Brupsr t E =X e~ \)
Couty Clerk' County At‘orney




EXHIBIT

Greene County
Employee Handbook

Effective August 1, 2020
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NOTICE

Any personnel policies contained in this handbook governing county employees shall be
subject to change at any time, and shall not give rise to any contractual rights between the
county and its employees. T.C.A. § 5-23-106. All employees of Greene County Government,
its agencies, offices and departments are and shall be considered employees at will which
allows the empiloyer (and the employee) to terminate the employment relationship at any time,
with or without cause notwithstanding provisions or policies in this handbook.

No policy, benefit, or, procedure contained herein creates an employment contract for any
period of time, or a contractual obligation of any kind. All employees will be considered
employees-at-will. Employees may be terminated for failure to satisfactorily perform their
duties or simply at the will of the employer.



1.0 DEFINITIONS

Eull-Time Regular Employees - are those who are hired to work the county's normal, full-time, workweek
(30 or more hours) on a regular basis. These employees may be “exempt" or "non-exempt" as defined below.
These employees are eligible for employee benefits.

Eull-Time Seasonal Employees - are those employees who are hired to work for the county in excess of thirty
(30) hours per week but only part of the year. To be considered “full-time", seasonal employees, the
employee must work in excess of 1,250 hours per year. These employees are eligible for the following benefits:
social security, unemployment compensation insurance, workers' compensation insurance, retirement, health
insurance, and life insurance while on work status. When these employees arenoton workstatus, they are
eligible for health insurance under COBRA.

Part-Time Employees - are those who are hired to work fewer than thity (30) hours per week on a regular
basis. These employees may be "exempt” or "non-exempt” as defined below. These employees are noteligible
foremployee benefits. These employees are only eligible for social security, unemployment compensation
insurance, and workers' compensation insurance

- are those who are engaged to work either full time or part time, with the
understanding that their empioyment will terminate upon the completion of a specific assignment. The
employees may be "exempt'- or "non-exempt" as defined below. These employees are only eligible for social
security, unemployment compensation insurance, and workers' compensation insurance.

Exempt Employees - are those who are not required to be paid overtime, in accordance with federal wage
and hour laws, for hours worked over forty (40) in a workweek. Executive employees, professional
employees, and certain employees in administrative positions are typically exempt.

Non-exempt Emplovees - are those who are required to be paid overtime at time and one-half their regular
rate of pay, in accordance with federal wage and hour laws, for hours worked over forty (40) in a workweek.

Newlv Hired Emplovees — Employee retirement will start accruing from the first day at work. Health
insurance will become effective after 30 days of full-time empioyment. Dental, vision, optional life, and

disability insurances (employees are solely responsible for the premiums) are effective the first day of the
month following 30 days of fuli-time employment. All other optional insurance products {including those listed
in the next paragraph) will be available at open enroliment. Vacation and sick leave will begin to accrue
thirty days after the first payroll of each month.) - except as otherwise provided by federal or state law, or
county contract. They may be either "exempt" or "non-exempt”.

Other Available benefits include:

Medical, Dental, Vision, Additional Life, Additional Accidental Death and Dismemberment, Short Term
Disability, Long Term Disability, Cancer, Critical lliness, Accident, Hospital Confinement, Flexible Spending
(FSA), Dependent Care (DCA), Paid Holidays, Gym Membership Discounts, Employee Assistance Program
(EAF)
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1
2.0 NON-DISCRIMINATION POLICIES

Non-discrimination - Equal Employment Opportunities

ft is the policy of Greene County to provide equal employment opportunities to ali individuals
regardless of race, color, religion, sex, national origin, age, disability, status as a Vietnam-era veteran
or special disabled veteran, or status in any other group protected by law. This policy extends to all
terms and conditions of employment, including but not limited to hiring, placement, promotion,
termination, layoff, recall, transfer, leaves of absence, compensation and training. It is the policy of
Greene County to make reasonable accommodations for qualified individuals with known disabilities
unless doing so would result in undue hardship. Employees or applicants with questions or concems
about any type of discrimination in the workplace are encouraged to bring these issues to the attention
of the immediate supervisor or department head. Employees can raise concerns and make complaints
without fear of reprisal and with assurance of protection from harassment or retaliation. Anyone found
to be engaging in any type of unlawful discrimination will be subject to disciplinary action up to and
including termination of employment.

Hiring Practices

Greene County does not discriminate in its hiring practices on the basis of race, color, religion, sex,
national origin, age, disability status as a Vietnam-era veteran or special disabled veteran, or status in
any other group protected by law.

Complaint Procedure

Any employee or job applicant who feels they have been treated unfairly, or discriminated against in
any way, or is aware of the possibility that someone else has been discriminated against, is required to
notify a County representative via any of the of the following options:

Internal Notification:

A. The Employee’s immediate Supervisor/Manager.
B. Any higher level of management above the immediate Supervisor/Manager.
C. A Human Resources Director or in her/his absence, the County Attorney.

Regardless of who receives the initial complaint, either the Human Resources Director or the County
Attorney shall be notified on the same day by the person receiving the initial complaint if at all possible.
If neither are immediately available, the person receiving the complaint must report it at the earliest
possible time.

All communications regarding this subject are to be kept in strict confidence to the extent possible. All
employees and applicants have a right to confidentiality regarding any actual or perceived disabilities
or handicaps.
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3.0 EMPLOYEE BENEFITS - LEAVE POLICIES

General Instructions

References to the employer means official or department head under whose direction the employee
works. References to employment year means twelve (1 2) months period of date of hire. NOTE: Please
see Attachment Il "Greene County EMS Standard Operating Procedures for the EMS employee
benefits.”

Vacation Leave

Full-time regular employees shall begin accruing vacation days as of the first payroll of the month
following their hire date. Part-time and temporary employees do not qualify
for vacation leave.

Full-time regular empioyees are eligible to accrue one (1) vacation day/shift per month equal to the
scheduled work day, up to a maximum of 8 hours, from the first payroll of the month following their date
of hire through five (5) years of service. Employees with six (6) through ten (10) years of service are
eligible to accrue one and one-half (1.5) days/shifts per month, and based on the 8-hour maximum.
Employees with eleven (11) through or more years of service are eligible to accrue one and three
quarters (1.75) days/shifts per month, and based on the 8 hour maximum. See table below:

Accrued Leave Hours

Scheduled
Hours 0-5 years | 6-10 years | 11+ years
7 7 hrs 10.5hrs | 12.25 hrs
7.5 75hrs | 11.25hrs | 13.13 hrs
8 8 hrs 12 hrs 14 hrs
10 8 hrs 12 hrs 14 hrs
12 8 hrs 12 hrs 14 hrs

Full-time regular employees are eligible to use their accrued vacation time off once they have completed
six (6) months of service as a full-time employee. Vacation time, in the first six (6) months of
employment, may only be used under extenuating circumstances and approved by the department
head. In the event an employee is out of work longer than one month with no available paid leave,
the employee will not accrue any additional vacation leave until he or she returns to work. Upon
the employee’s return, he/she will resume vacation leave accruals as of the first payroll of the month
following their return to work date.

The county's health department employees shall follow the State of Tennessee’s policies.

Accumulation of Vacation Time — Vacation time will be accumulated up to one hundred sixty
(160) hours. When the one hundred sixty first (161) hour is earned, it will automatically be rolled
over to sick time.

Use of Vacation Time - Vacation Leave may be used only at times approved in advance by the
department head. The amount of advance notice required for leave will be determined by the department
head. Vacation requests will be honored to the extent possible. If two or more employees request
vacation for the same period of time, it will be the department head's decision if this will create a hardship
on the department. Vacation time may not be granted by the department head if it does create a
hardship. If it is determined that it is not possible for both employees to be on vacation at the same
time, the request of the employee who first asks for vacation will be honored. No employee may give
or loan vacation time to another employee.
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Termination of Employment - Upon termination of employment, an employee shall be entitled to
payment of any unused vacation time which has accrued up to one hundred (100} hours max payout.
Any hours accrued above the 100 hours will be transferred to the employee's sick leave balance. If an
employee wishes to use any of the accrued hours as vacation leave before ending their employment,
they must provide, in writing, a 30-day advance notice to their department head or immediate supervisor,
subject to exceptions for exigent circumstances. Employees who are terminated for cause, or those
who do not offer to work out a two (2) week notice, are not eligible for vacation payout. Payment shall
be made on the daily rate of compensation the empioyee receives as of the time of termination. If a
terminated employee returns to employment with Greene County, their accrual rate will start as any
other new hire in their first year of employment. Rehired employees will not receive credit for prior
service.

*Note: Vacation Leave policy is with the exception ofthe Greene County Board of Education, County
Health Department, and Emergency Medical Services (EMS).

3.3 Sick Leave

Earning and Accumulating Sick Days - Sick Leave will be considered a benefit and a privilege and
notaright. Full-time regular employees (and county officials) will receive full pay during incapacity
caused by illness if sick leave is taken. For employees with 0-10 years of service, sick leave is
earned at the rate of one day/shift per month, up to a maximum of 8 hours, (12 days per year).
Employees with 11+ years is earned at the rate of one- and one-half days/shifts per month, up to a
maximum of 12 hours. (See table below.) There is no maximum accumulation of sick leave credit
days. In the event of separation from employment, the employee (or county official if eligible) shall
not be paid for accumulated sick leave credit days, but shall be able to count the unused sick leave
credit days toward their retirement (to the extent allowed under the rules and regulations under
Tennessee Consolidated Retirement System - TCRS). In the event an employee is out of work
longer than one month, the employee will not accrue any additional sick leave until he or she returns
to work. Upon the employee’s return, he/she will resume sick leave accruals as of the first payroll of
the month following their return to work date. The office holder at their discretion, may request the
employee furnish their employer with a doctor's certificate, certifying they were unable to work.
County Health Department employees shall follow State of Tennessee guidelines.

Accrued Leave Hours

Scheduled
Hours 0-10 years | 11+ years
7 7 hrs 10.5 hrs
7.5 7.5hrs | 11.25hrs
8 8 hrs 12 hrs
10 8 hrs 12 hrs
12 8 hrs 12 hrs

Use of Sick Leave - An employee may use sick leave allowance for absence due to his or her own
iliness or injury or a sickness. In addition, the department head may also allow an employee to use
their sick leave for the sickness of a child, spouse, or parent or step parent. Sick leave may also be
used for appointments with a licensed doctor, dentist, or recognized practitioner for the employee, or
for a minor child (or adult child with a disability) residing within their household with their department
head’s approval. Employees who become ill during the period of their vacation may request that their
vacation leave be temporarily terminated and the time changed to sick leave. Abuse of sick leave is
grounds for dismissal. A doctor's excuse is mandatory after the third consecutive sick day used;
however, each department head reserves the right to demand a doctor's excuse for the first sick day
of sick leave used. All sick leave will be subject to FMLA guidelines. (Also reference 3.8 FMLA Policy
regarding 3 consecutive days missed due to ilinesses.)
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Notice of Sick Leave - Employees are required to notify their department head of the necessity of
using sick leave for qualifying reasons as early as possible on the first day of their sick leave absence.

Exhaustion of Sick Leave - Employees who have used all of their accumulated sick leave will not
receive financial compensation for additional days needed due to illness or injury. The employee
must request that additional needed time off be pulled from any remaining vacation or comp time.,
(Also see section 3.8 Family Medical Leave Policy, FMLA). If the employee is without further leave
time and has not requested and been granted leave under FMLA, that employee may be terminated.
The employee may request to be considered to be placed on leave without pay status (as outlined
betow) but that determination is solely up to that employee's department head or county official.

Bereavement Leave

In the case of death in the employee’s immediate family, the employee will be given three (3)
consecutive working days paid leave which will not be charged to vacation leave. Paid bereavement
leave is for scheduled work days which fall between the day of the death and the day(s) following the
funeral, unless a special exception is granted by the department head.

Immediate family shall be defined as spouse, parent or step parent, children or step children, siblings
or step siblings, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparents,
grandchildren of the empioyee and legal guardians or dependents.

An employee who claims bereavement leave may, at the discretion of his employer, be required to
furnish confirmation of the death which may include an obituary notice or funeral home
announcement.

Military Leave

Full time employees who are members of any military reserve component of the armed forces of the
United States will be granted military leave if engaged in the performance of duty or training under
competent orders for such time as they are in the military service on field training or active duty.
Employees so engaged in performing military service are entitled to receive his or her full salary or
compensation for up to, but not exceeding twenty days in one calendar year for periods not to exceed
twenty (20) working days per calendar year. After the twenty (20) working days of full compensation,
employees may use up to five (5) days of sick leave in lieu of annual leave for the purposes of not

having to take leave without pay.

Paid leave is required regardless of whether the employee is full-time or part-time employee. Paid
leave provisions also apply to weekend National guard drills when an employee must miss scheduled
weekend work to attend dritls under orders issued by their unit commanders. Such requested leave
shall be supported with copies of the armed service orders.

During such leave time as described above, employees are entitled to ali other employee benefits as
provided in Tennessee Code Annotated Title 8 Chapter 33 and other applicable state and federal laws.

Should the full-time employee enter the military on an active basis, the employee must present their
orders to their supervisor as soon as they receive them. The full-time employee will be granted an

unpaid leave of absence to serve a tour of duty.

Military Leave shall be granted in accordance with Tennessee Code Annotated Title 8 Chapter 33.
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Jury Duty

The County encourages all employees to fulfill their duty to serve as members of juries or to testify
when called in both Federal and State courts. Therefore, the following procedures shall apply when an
employee is called for jury duty or subpoenaed to court:

(@)  Upon receiving a summons to report for jury duty, the employee shall on the next day
she/he is working, show the summons to his or her supervisor.

{b.)  The employee will be granted a leave of absence when she/heis subpoenaed or
directed by proper authority to appear in Federal or State court as a witness or juror.

(c.) Ifthe employee is relieved from jury duty during working hours after serving less than
three hours, the employee must report back to the employer. if the employee is relieved
from being a witness during working hours, the employee must report back to the
employer,

(d.) Ifan employee summoned for jury duty is working a night shift or is working during
hours preceding those in which court is normally held, such employee shall also be
excused from his employment for the shift immediately preceding the first day of service
on any lawsuit. After the last day of service, when such employee's responsibility for
jury duty exceeds three (3) hours during a day then such employee shall be excused
from his/her next scheduled work period occurring within twenty-four (24) hours of such
day of jury service.

(e.) Full-time employees shall receive regular compensation during time served on jury duty
or when subpoenaed as a witness.

{f)  The employee may retain all compensation received for serving as a juror.
(g.) The above provisions concerning compensation for time in court do not apply if the

employee is involved as a plaintiff, defendant, or witness in private litigation. On these
occasions, the employee must take vacation leave, comp-time, or leave without pay.

3.7 Leave Without Pay

Any employee in need of additional ieave time exceeding the twelve (12) weeks determined by the
Family Medical Leave Act (FMLA), at the discretion of the department head, may be granted an
additional twelve (12) weeks leave without pay for sufficient reason as determined by the department
head. If at the end of the second twelve (12) weeks it is determined the employee may need more
time, the employee should request his or her situation be reviewed by the personnel policy committee.
The personnel policy committee may approve an additional and final six (6) months of unpaid leave,
not to exceed one (1) year in total. During the period of absence, the employee will not accrue
vacation, sick leave, or other benefits.

3.8 Family and Medical Leave Policy

Under the Family and Medical Leave Act of 1993 (FMLA), eligible county employees are entitled to
up to twelve (12) work weeks of unpaid leave during each 12-month period for the birth of a child, the
placement of a child, adoption or foster care, a serious health condition of the employee that makes
the employee unable to perform the functions of his or her job, or the serious health condition of a
spouse, son, daughter or parent which requires the employee's presence.
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Both male and female employees are eligible for leave in connection with the birth or placement of a
child or a family iliness, but special rules may apply if both husband and wife are county employees.
Any employee eligible for leave under FMLA can take up to twelve (12) weeks of unpaid leave under
this policy in any twelve (12) month period. The County will measure the twelve (12) month period
as a rolling twelve (12) month period measured backward from the date an employee uses any leave
under this policy. Each time an employee takes a leave, the County will compute the amount of
leave the employee has taken under this policy during the preceding twelve (12) month period and
subtract it from the twelve (12) weeks of available leave. The balance remaining is the amount the
employee is entitled to take at that time.

Eligible employees are those who have been employed by the county for at least 12 months, and
who have worked at least 1,250 hours during the 12-month period immediately before leave is
requested.

An employee must provide at least thirty (30) days advance notice of the need to take FMLA leave
under normal circumstances. Medical certification also is required.

If an employee is absent due to illness more than 3 (three) consecutive days, the employee should
request FMLA leave for that iliness on the fourth (4th) consecutive day of absence. Any unused sick
time will run concurrently with FMLA feave.

Itis the policy of Greene County to grant its employees leave in accordance with the requirements
of the Family Medical Leave Act. All employees should have a copy of the FMLA fact Sheet, and
employees may obtain additional copies of that publication as well as additional information about
the FMLA and their rights and obligations under that law from their supervisor, or by contacting the
County Human Resources Office at (423) 798-1782.

In addition to the FMLA, Tennessee has a maternity leave law (T.C.A. 4-21-408) which applies to all
employers who employ 100 or more full-time employees at a job site or location. This state law allows
employees who have been employed for twelve (12) months to take up to four (4) months of unpaid
leave for pregnancy, childbirth, and nursing the infant. To be eligible for this leave, the employee must
give af least three (3) months advance notice, except in cases of medical emergency. This leave will
run concurrently with any leave to which the employee may be entitled under the FMLA or otherwise.
Subject to certain conditions, and at the discretion of the employer, accrued paid leave may be
substituted for the unpaid maternity leave. Employees may obtain a copy or the Tennessee maternity
leave statute by contacting the County Human Resources Office at (423) 798-1782.

Upon the conclusion of FMLA leave, an employee will be reinstated to histher former position or an
equivalent position. If the leave was for the employee's own serious health condition, a medical
certificate of ability to return to work will generally be required prior to reinstatement. However, an
employee on FMLA leave is not exempt from job actions such as reclassification, job modification,
layoff, job elimination, etc. which would have occurred even in the absence of the FMLA leave. If an
employee'’s condition or circumstances require more than the twelve (12) weeks through FMLA leave,
the position or status of that employee are not guaranteed to be reinstated and will be considered on a
case by case basis. Employees are responsible for payment of their benefit premiums while off work.
i no paid leave is available, full premium payments must be made to the Trustee’s office by the 5™
day of each month.

3.9 In-Line-of-Duty Injury Leave (Workers' Compensation Insurance)

Any employee sustaining an injury or an iliness during the course and scope of his or her employment
which is determined to be compensable under the provisions of the Workers Compensation Law, shalt
be entitled to receive in-line-of-duty injury leave. This leave shall not be counted against any accrued
sick leave which the empioyee has accumuiated. Benefits which are receivable by the employee wili
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be determined by the provisions of the Workers’ Compensation Law,
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Leave Records

Employees requesting leave are required to record leave on forms provided by the County. The leave
forms are to be given to the county official or department head under whose direction the employee
works. Leave forms are to be maintained at the Human Resources office.

Sick Leave Sharing/Donation

Policy Statement

Greene County recognizes that employees may have a family medical emergency or be affected by a
major disaster, resulting in a need for additional time off in excess of their available sick leave. To
address this need, all eligible employees will be allowed to donate accrued paid sick leave hours from
their unused balance to their co-workers in need of additionat paid time off, in accordance with the
policy outlined below. This policy is strictly voluntary.

Eligibility
Employees must be employed with Greene County for a minimum of ninety (90) days to be eligible to
donate and/or receive donated sick leave.

Guidelines
Employees who would like to make a request to receive donated sick leave from their co-workers must
have a situation that meets the following criteria:

Medical emergency, defined as a medical condition of the employee or an immediate family member
that will require the prolonged/extended absence of the employee from duty and will resultin a
substantial loss of income to the employee due to the exhaustion of all paid leave available. An
immediate family member is defined as a spouse, child or parent.

Major disaster, defined as a disaster declared by the president under §401 of the Robert T. Stafford
Disaster Relief and Emergency Assistance Act (the Stafford Act), or as a major disaster or emergency
declared by the president pursuant to 5 U.S.C. §6391 for federal government agencies. An employee is
considered to be adversely affected by a major disaster if the disaster has caused severe hardship to
the employee or to a family member of the employee that requires the employee to be absent from
work.

Donation of Sick/Personal Time

The donation of sick leave is strictly voluntary.

Donated sick leave will be given on a case-by-case basis. Donating employees may choose the
recipient of their time when a need arises.

The donation of sick leave is on an hourly basis, without regard to the dollar value of the donated or
used leave.

The minimum number of sick hours that an eligible employee may donate is 4 hours per calendar year;
the maximum is 40 hours or no more than 50 percent of the employee's current balance.

Employees cannot borrow against future sick leave to donate.

Employees who are currently on an approved leave of absence cannot donate sick leave.

*** Because EMS employees normally scheduled work hours total 2,880 per year, their donation

allowances are as follows:
The minimum number of sick hours an eligible EMS employee may donate is 4 hours per calendar
year; the maximum is 56 hours or no more than 50 percent of the employee's current balance.



Requesting Donated Sick/Personal Time

Employees who would like to request donated sick leave are required to complete a Donation of Sick
Leave Request Form and submit it to human resources.

Requests for donations of sick leave must be approved by human resources, and the Personnel Policy
Committee.

If the recipient employee has available sick leave in his or her balance, this time will be used prior to
any donated sick leave.

Donated sick leave may only be used for time off related to the approved request. Employees who
receive donated sick leave may receive no more than 480 hours (12 weeks) within a rolling 12-month
period. EMS employees may receive no more than 665 hours (12 weeks) within a rolling 12-month
period.

Nothing in this policy will be construed to limit or extend the maximum allowable absence under the
Family and Medical Leave Act.

NOTE: To donate or request sick leave, please see a representative from the Human Resources
department for the correct forms.

NOTICE

Any personnel policies governing county empioyees shall be subject to change at any time, and shall not give
rise to any contractual rights between the county and its employees. T.C.A. § 5-23-108.



3.12 Holidays

3.13

Because of the variety of Greene County services, all employees may not be able to observe holidays
on the same day. If your work schedule requires a deviation from the holiday schedule, your supervisor
will let you know.

New Year's Day

Martin Luther King Jr. Day
President's Day

Good Friday

Memorial Day
Independence Day

Labor Day

Veterans Day
Thanksgiving

Christmas

Federal and Local Election Days

If Christmas falls on Tuesday, Wednesday, or Thursday, the day before will be observed as Christmas
Eve and the day after Christmas will also be observed as a holiday. If Christmas falls on Monday, Tuesday
will be observed as a holiday. If Christmas fafls on Friday, Thursday will be observed as a holiday and if
Christmas falls on Saturday or Sunday, Friday and Monday will be observed.

Thanksgiving Day and the Friday after will be observed as Thanksgiving holiday.

When a holiday falls on a weekend, if it falls on Saturday, the Friday preceding will be observed and if it
falls on Sunday the following Monday will be observed. All Federal, State and County Elections are
observed as holidays.

All fuli-time employees must have worked or used a vacation or sick day on their scheduled day before
and scheduled day after a holiday in order to be paid for the holiday.

Sheriffs Department employee holidays will accrue the first day of the month in which the holiday
occurs and are available for use during the same pay period in which the holiday falls or at a later date
of the employee’s choosing. The last quarter holidays will become available for use on October 1% of
each year. Local and federal election years will include additional hours. Holiday hours are paid at the
employee’s straight time rate of pay no matter if the employee has exceeded 40 hours in that workweek.
Any unused holidays, at the employee’s termination of employment, will be paid out to the employee at
the straight time rate of pay.

Special Holiday Pay Provision

If it is necessary for an employee to work on a holiday, the employee will be compensated at regular
rate for the holiday in addition to hours worked at regular rate of pay. Once the employee achieves forty
hours worked, as defined by the department of labor, they will be eligible for time and one half. The
employee may elect to receive compensatory time which will be earned at the rate as provided above.
This provision excludes departments/employees who receive compensation as part of their required
departmental duties or special job description. i.e. Sheriff's Department and EMS.
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4.0 SEXUAL HARASSMENT POLICIES AND
EROCEDURE

Unlawful Harassment in the Workplace

Itis the policy of Greene County to maintain a respectful work and public service environment. Greene
County prohibits and will not tolerate any form of unlawful harassment by or toward any employee or
official on the basis of race, color, religion, sex, national origin, age, disability, status as a Vietnam-era
veteran or special disabled veteran, or statusin any other group protected by law. Any employee or official
who engages in such behavior is subject to disciplinary action, up to and including termination of
employment. The county enforces all Federal and State regulations relating to fair and proper treatment
of all employees.

One particular kind of harassing behavior is sexual harassment. Sexual harassment, which can consist
of a wide range of unwanted and unwelcome sexually directed behavior, is defined as:

Unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of sexual
nature when:

Submitting to the conduct is made either explicitly or implicitly a term or condition of an individual's
employment or of obtaining public services: OR

Submitting to or rejecting the conduct is used as the basis for an employment decision affecting an
individual's employment or public services: OR

Such conduct has the purpose or result of unreasonably interfering, with an individual's work performance
or creating an intimidating, hostile or offensive working environment.

Neither sexual harassment nor any other form of unlawful harassment will be tolerated in the workplace.
Employees are urged to report alleged incidents of unlawful harassment in the workplace. Any employee
who believes that he or she is being subjected to objectionable conduct by another empioyee should
bring the matter to the attention of his or her department head, the Human Resources Director, or the
county Attorney.

Any reports of sexual harassment will be kept confidential to the maximum extent possible. The County
will promptly investigate all reports of workplace harassment. If harassment is found it will be dealt with
immediately and thoroughly.

Any sort of retaliation by the harasser, or any other individual, or any further harassment in response to
a reported incident of unacceptable conduct is strictly prohibited and may be grounds for termination of
employment. Corrective action may also be taken against an employee filing false accusations of
harassment.

All employees are responsible for respecting the rights of their co-workers. All employees are required
to read the County's Workplace Harassment policy and sign a statement saying they have read and
understand the policy. Any employee who feels he or she has been harassed, even if the harasser is a
co-worker, supervisor, or County official, must report it immediately (within 48 hours after the alleged
harassment occurs).
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Discrimination/Harassment Complaint Procedure

Discrimination, including harassment, in the workplace on the basis of race, color, religion (creed),
gender, gender expression, national origin (ancestry), age, disability, military status, in any of its
activities or operations, marital status, sexual orientation, or status in any other group protected by
law is illegal. If an employee believes that he or she has been subjected to illegal discrimination or
harassment related to employment with Greene County, the employee should report the incident
promptly to the county Human Resources Director or department head under whose direction the
employee works. If the problem is not resolved within a reasonable time, or if for any reason the
employee feels uncomfortable reporting the problem to the county Human Resources Director or
department head, then the problem should be reported to the County Attorney. The County
Attorney may act as a mediator between the affected employee and the county Human Resources
Director or department head, under whose direction the employee works, to assist them in
reaching an acceptable resolution of the problem, but the County Attorney has no legal
authorization to make employment decisions on behalf of the county Human Resources Director
or department head. No adverse personnel action will be taken against an employee for reporting
a bona fide incident of discrimination or harassment or for assisting in the investigation of a
complaint. However, disciplinary action may be taken against any individual providing false
information in connection with a complaint.

Title VI

POLICY STATEMENT: No person based on race, color, or national origin, shall be excluded from
participation in, be denied the benefits of, or otherwise subjected to discrimination under any
program, service, or activity operated, funded or overseen by Greene County Government.

PURPOSE: To ensure agency compliance with the requirements of Title VI of the Civil Rights Act
of 1964 and related civil rights laws and regulations.

APPLICATION: All Greene County Government staff, contractors, subcontractors, service
beneficiaries, and managing organizations. As a recipient of Federal surplus property, the
requirements of Title VI are applicable to all of the operations of the County.

RESPONSIBILITY: The Title VI Coordinator will coordinate all activities associated with Title VI
complain investigations and is charged with the responsibility for implementing, monitoring and
ensuring the County’s compliance with Title VI regulations.
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5.0 WAGE AND HOUR POLICIES

Workweek

The workweek for employees of Greene County begins at 12:01 a.m. on Wednesday and ends at 12:00
midnight on Tuesday of each week, except for county Health Department employees. Health
Department begins at 12:01 a.m. on Sunday and ends on Saturday at midnight. Employees who
are paid on an hourly basis will receive compensation at their regular rate of pay for all hours
worked up to and including 40 in their defined workweek.

Hours Worked - "in general, includes all the time an employee is required to be on duty, on the
employer premises or at a prescribed workplace, and all time when the employee is required or
authorized to work for the employer. Will include extra work, even if performed at home if directed and
authorized by employer

“Sick leave, vacation and holidays are not counted as hours worked in overtime calculations."
(CTAS Personnel Policies and The Fair Labor Standards Act, 1998 Edition)

EMS Employees — In the event an EMS employee is asked to do an autopsy transport during off hours,
the employee will be paid a $60 stipend in lieu of hourly pay.

The saiary paid to salaried employees is compensation for all hours worked by such employees up to

and including 40 in the workweek. The actual work schedule for each employee will be arranged by
that employee’s supervisor.

Overtime

Overtime is defined as time worked in excess of 40 hours in a workweek. Non- exempt employees, as
defined herein, who work over 40 hours in a workweek are entitled to compensation for such hours.
Compensation will be at the rate of one and one-half times their regular rate of pay, or (with a prior
agreement or understanding between the employer and employee) compensatory time off at the rate of
one and one-half hour for each hour of overtime worked. Employees shall not work overtime without
first receiving the approval of their supervisor. Any employee who works overtime without obtaining
advance approval of the supervisor as required may be subject to disciplinary action, up to and
including termination of employment. Vacation, holidays, and sick time are not counted toward actual
hours worked when calculating Overtime hours.

Law enforcement exception. Section 7(k) of the FLSA provides that employees engaged in law
enforcement may be paid overtime on a "work period” basis. A “work period” may be from 7
consecutive days to 18 consecutive days in length. For work periods of at least 7 but less than 28
days, overtime pay is required when the number of hours worked exceeds the number of hours that
bears the same relationship to 171 (police) as the number of days in the work period bears to 28. For
example, law enforcement personnel must receive overtime after 86 hours worked during a 14-day
work period.

Compensatory Time

Greene County employees will accrue comp time in lieu of overtime unless otherwise agreed upon
between the department head and the employee. Any accrued comp time must be used prior to
using accrued vacation or sick time, with the exception of School Resource Officers. (Please see the
following sections regarding Comp time for SRO’s) Just as with paid overtime, compensatory time
will be earned at a rate of one and one-half hour per hour worked, if hours worked as defined above
exceeds forty hours in a pay period. Employees are encouraged to use their accrued compensatory
time, and the county will make every effort to grant reasonable requests for the use of compensatory
time when sufficient advance notice is given and the workplace is not unduly disrupted. Alt
compensatory time shall be taken within (365) days. The maximum number of compensatory
time hours that an employee may accrue is one hundred and sixty (160) hours. Any employee
who has reached this maximum shall not work any additional overtime until the employee's accrued
compensatory time has fallen below the maximum allowed, unless the employee receives advance
written authorization and receives payment in the following payroll for any such additional overtime.
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In addition, the maximum number of hours that an employee may have accrued at the end of
each fiscal year is forty (40) hours. The county reserves the right at any time to pay an employee
in cash for any or all accrued compensatory time.

Compensatory time for School Resource Officers (SRO’s) will differ from other employees
according to the following rules, and due to the nature of their position. The maximum number of
compensatory time hours an SRO may accrue is 300 hours. These hours may be used during times of
school closings due to inclement weather, holidays, in-service days, school breaks such as spring
break, fall break, or summer break, or any other day children are not present. The SRO should follow
the School Resource Officer Policy and Procedure (#42) as outlined in the Greene County Sheriff's

Department Policy and Procedure Manual.

Time Records
Employees are required to record their hours on the forms provided for this purpose OR the

electronic time keeping system provided. Both exempt and nonexempt employees are required
to fill in this form daily and, at the end of the workweek, sign and forward them to your
supervisor for review and processing. Supervisors must always approve time sheets before
forwarding to payroll. When available, electronic time sheets will be mandatory for all
departments. Please ensure that your actual hours worked and leave time taken are recorded
accurately. Falsifying these records is a crime under T.C.A. 39-16-504. Any employee caught
falsifying time records will be discipfined up to and including termination of employment.

Time records shall be maintained at the Accounts and Budgets Office.

Immigration Papers
Upon initial employment, all employees are required to attest that they are lawfully eligible to

work in the United States by completing form 1-9. Employees are further required to supply the
employer copies of documents proving this eligibility.
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6.0 DRUG FREE WORKPLACE POLICY

Statement

Greene County is committed to providing a safe work environment and to fostering the well-being and health of
its employees. That commitment is jeopardized when any Greene County employee illegally uses drugs on or
off the job, comes to work under the influence, possesses, distributes or sells drugs in the workplace, or
abuses alcohol on the job. Therefore, Greene county has established the following policy pursuant to T.C.A.
Section 50-9-100 et. seq.:

1. Itis a violation of county policy for any employee to use, possess, sell, trade, offer for sale, or offer to
buy illegal drugs or otherwise engage in the illegal use of drugs on or off the job.

2. ltis a violation of county policy for any employee to report to work under the influence of or while
possessing in his or her body, blood or urine, illegal drugs in any detectable amount.

3. ltis a violation of county policy for any employee to report to work under the influence of or impaired by
alcohol.

4. |tis a violation of the county policy for any employee to use prescription drugs illegally, i.e., to use
prescription drugs that have not been legally obtained or in a manner or for a purpose other than as
prescribed. However, nothing in this policy precludes the appropriate use of legally prescribed
medications.

3. Violations of the policy are subject to disciplinary action up to and including termination of employment.

Itis the responsibility of the county’s supervisors to counsel employees whenever they see changes in
performance or behavior that suggest an employee has a drug problem. Although it is not the supervisor's job
to diagnose personal problems, the supervisor should encourage such employees to seek help and advise
them about available resources for getting help. Everyone shares responsibility for maintaining a safe work
environment, and co-workers should encourage anyone who has a drug problem to seek help.

The goal of this policy is to balance our respect for individuals with the need to maintain a safe, productive, and
drug free environment. The intent of this policy is to offer a helping hand to those who need it, while sending a
clear message that the illegal use of drugs and the abuse of alcohol are incompatible with employment for
Greene County.

As a condition of employment, employees must abide by the terms of this policy and must notify the county, in
writing, of any conviction of a violation of a criminal drug statute occurring in the workplace no later than five
calendar days after such conviction,

EAP

The county offers an Employee Assistance (EAP) benefit for all full-time employees and their dependents. The
EAP provides confidential assessment, referral, and short-term counseling for employees who need or request
it. if an EAP referral to a treatment provider outside the EAP is necessary, costs may be covered by the
employee’s medical insurance; but the cost of such outside services is the employee’s responsibility.

Confidentiality is assured. No information regarding the nature of the personal problem will be made available
to supervisors, nor will it be included in the permanent personnel file.

Participation in the EAP will not affect any employee’s career advancement or employment, nor will it protect
an employee from disciplinary action if substandard job performance continues. The EAP is a process used in
conjunction with discipline, not a substitute for discipline.
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The EAP can be accessed by an employee through self-referral or through referral by a supervisor. The
county will distribute information about the EAP to employees for their confidential use.

General Procedures

Any employee reporting to work visibly impaired will be deemed unable to perform required duties and will not
be allowed to work. If possible, the employee's supervisor will first seek another supervisor's opinion to
confirm the employee’s status. Next, the supervisor will consult privately with the employee to determine the
cause of the observation, inctuding whether substance abuse has cccurred. If, in the opinion of the supervisor,
the employee is considered impaired, the employee will be transported safely to a medical facility — depending
on the determination of the observed impairment — and accompanied by the supervisor or other county staff
member. The employee will be required to submit to a drug and/or alcohol test. The employee will not be
allowed to return to work until negative drug and/or alcohol test results have been provided. Therefore, the
employee will be put on administrative leave until further notice. If the test results are negative, the employee
will receive pay for time missed.

Opportunity to Contest or Explain Test Results

Employees and job applicants who have a positive confirmed drug or alcohol test result may explain or contest
the result fo the medical review officer within five (5) working days after receiving written notification of the test
result from the medical review officer; if an employee, or job applicant's explanation or challenge is
unsatisfactory to the medical review officer, the medical review officer shall report a positive test result back to
the county; a person may contest the drug test result pursuant to rules adopted by the Tennessee Department
of Labor.

Confidentiality

The confidentiality of any information received by the employer through a substance abuse testing program
shall be maintained, except as otherwise provided by law.

Job Applicant Drug Testing

All job applicants for the county will undergo testing for substance abuse as a condition of employment.
Applicants will be required to submit voluntarily to a urinalysis test at a laboratory chosen by the county, and by
signing a consent agreement will release the county from liability. If the applicant's sample/specimen appears
diluted, he/she will be required to re-take the test within 48 hours. If the physician, official or lab personnel has
reasonable suspicion to believe that the job-applicant has tampered with the specimen, the applicant will not
be considered for employment. Any applicant refusing to submit to a urinalysis for drug testing will not be
considered for employment. The county will not discriminate against applicants for employment because of a
past history of drug or alcohol abuse. 1t is the current illegal use of drugs and/or abuse of alcohol, preventing
employees from performing their jobs properly, that the county wili not tolerate.

Employee Drug Testing

Greene County has adopted testing practices to identify employees who illegally use drugs on or off the job or
who abuse alcohol on the job. It shall be a condition of employment for all employees to submit to substance
abuse testing under the following circumstances:

1. When there is a reasonable suspicion to believe that an employee is illegally using drugs or abusing
alcohol. ‘Reasonable suspicion’ is based on a belief that an employee is using or has used drugs or
alcohol in violation of the employer's policy drawn from specific objective and articulable facts and
reasonable inferences drawn from those facts in light of experience. Among other things, such facts and
inferences may be based upon, but not limited to, the following:

. Observable phenomena while at work such as direct observation of substance abuse or of the
physical symptoms or manifestations of being impaired due to substance abuse;

. Abnormal conduct or erratic behavior while at work or a significant deterioration in work performance;
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» A report of substance abuse provided by a reiiable and credible source;

» Evidence that an individual has tempered with any substance abuse test during his or her employment
with the current employer;

» Information that an employee has caused or contributed to an accident while at work; or

» Evidence that an employee has used, possessed, sold, solicited, or transferred drugs while working or
while on the employer's premises, or while operating the employer’s vehicle, machinery, or equipment.

2. When employees have caused or contributed to an on-the-job injury that resulted in a loss of work-time
which means any period of time during which an employee stops performing the normal duties of
employment and leaves the place of employment to seek care from a licensed medical provider. The
county will send employees, transported by his or her direct supervisor or a county safety
representative or HR representative, for the substance abuse test.

3. As part of a follow-up program to treatment for drug abuse.

4. Routine fitness-for-duty drug or alcohol testing. A covered employer must require an employee to
submit to a drug or alcohol test if the test is conducted as part of a routinely scheduled employee
fitness-for-duty medical examination where the examinations are required by, law, regulation, are part
of the covered employer's established policy or one that is scheduled routinely for all members of an
employment classification group, or at the discretion of the department head for any other
circumstance.

5. As part of the county’s quarterly random drug screenings when employees who are in a role having
safety-sensitive duties. Safety-sensitive position means a position in which a drug or alcohol
impairment constitutes an immediate and direct threat to public health or safety, such as a position that
requires the employee to carry a firearm, work with individuals in life-threatening situations, or work with
controlled substances; or a position in which a momentary lapse in attention could result in injury or
death to another person. As per federal regulations, safety sensitive positions, within a public sector
employer, are the only ones allowed to be subject to random drug screenings.

6. When an employee is driving, operating, or is a passenger in a county vehicle or equipment and any
property damage occurs, the driver and passenger (if also an employee) will be required to submit to
testing.

Alcohol Testing

The consumption or possession of alcoholic beverages on county property is prohibited. An employee whose
normal faculties are impaired due to alcoholic beverages, or whose blood alcohol level tests .01% by weight for
non-safety sensitive positions, or .01% for safety sensitive positions, while on duty/county business shall be
guilty of misconduct, and shall be subject to discipline up to and including termination of employment.

Refusal to Submit

Failure to submit to a required substance abuse test also is misconduct and also shall be subject to discipline
up to and including termination of employment.
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*Important Information for Job Applicants and Employees

When an employee or job applicant submits to a drug and/or alcohol test, they will be given a form by the
specimen collector that contains a list of common medications and substances which may alter or affect the
outcome of a drug or alcohol test. This form will also have a space for the donor to provide any information
that he/she considers relevant to the test, including the identification of currently or recently used prescription
or non-prescription medication or other relevant information. The information form should be kept by the job
applicant or employee for their personal use. If the job applicant or employee has a positive confirmed test
result a medical review officer will attempt to contact the individual in order to privately discuss the findings with
that person. The job applicant or employee should keep the form as a “reminder” to discuss this information at
that time. The medical review officer wili take this information into account when interpreting any positive
confirmed test results. The information provided shall be treated as confidentiai and will not be given to the
employer. Employees and job applicants have the right to consult with a medical review officer for technical
information regarding prescription and non-prescription medicine. It is the responsibility of every employee or
job applicant to notify the testing laboratory of any administrative or civil action brought pursuant to TCA
section 50-9-100 et. seq., Drug-Free Workplace Programs.

Substance abuse testing for job applicants and employees will include a urinalysis screen for the
following drugs:

Alcohol: not required for job applicant testing) Any “alcoholic beverage”, all liquid medications containing ethyl
alcohol (ethanol). Please read the label for content. Amphetamines: “speed,”, “uppers,” etc. Cannabinoids:
THC, marijuana, hashish, “pot,” “grass,” "hash,” etc. Cocaine: "coke,” “crack,” “etc. Phencyclidine: PCP, "angel
dust.” Opiates: Narcotics, Heroin, Codeine, Morphine, "smack,” “dope,” etc.

NOTICE

Any personnel policies governing county employees shall be subject to change at any time, and shall not give
rise to any contractual rights between the county and its empioyees. T.C.A. § 5-23-106.
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7.0 SAFETY POLICY

71 Inclement Weather Policy

Inclement weather does not ordinarily warrant the closing of County offices. However, Greene
County's vast area and differing geography and topography will occasionally require the delayed
opening, early dismissal, and/or the closure of government offices due to adverse weather.

Purpose

To ensure public safety and that essential County government services are accomplished.
Secondarily, to ensure that employees comply, and are aware of the procedures for remaining safe,
reporting for work, and properly recording their hours of work or absence during inclement weather.

Procedure

Individual/Each employee should make a personal judgment pertaining to histher safety in traveling to
and from work during periods of inclement weather. If an employee personally determines that
traveling is unsafe, the employee should notify their immediate supervisor/department head using the
most immediate method of notification as scon as possible.

An adverse weather decision resulting in: delayed opening, early dismissal, and/or closure will be as
follows:

1. Greene County Courthouse: Consuitation between: Sheriff, Circuit Court Clerk, Clerk & Master,
Courthouse Security Director, and Judges.

2. Greene County Courthouse Annex: Consultation between: County Mayor, County Court Clerk,
Trustee, Register of Deeds, and Assessor of Property.

3. Appendant Divisions/Offices of the County Mayer: Solid Waste; Animal Control; Planning/Building
& Zoning; Elections; Accounting and Budgets; Purchasing; Attorney/Legal; Human Resources; and
Veteran's Services will follow/comply with Greene County Courthouse Annex procedure.

4. Other Departments/Divisions or Offices of Greene County: UT Extension; Greene County Health
Department,; Employee Health Clinic {Ballad Health) wili follow/comply with Greene County Courthouse
Annex procedure.

In the event of delayed opening, early dismissal, and/or closure, the following will apply:
Notification

1. The Greene County Sheriff is the designated spokesperson/decision announcer for the Greene
County Courthouse.

a. The Sheriff will inform the County Mayor at the Courthouse Annex and
the Supervisors/Department Heads in the offices of the Courthouse of any
delayed opening, early dismissal, and/or closure.

b. The Sheriff will notify the area mass media outlets, (WGRV Radio & the
Greeneville Sun), of delayed openings, early closures, and/or complete
closures of the Greene County Courthouse.

¢. Itis the responsibility of the Supervisor/Department Head to disseminate the
decisionfannouncement to each of their respective offices and their employees using the most
immediate method of notification as soon as possible.

2. The Greene County Mayor is the designated spokesperson/decision announcer for the Greene
County Courthouse Annex.
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a. The County Mayor will inform the Sheriff at the Courthouse and the Supervisors/Department
Heads in the offices of the Courthouse Annex, of any delayed opening, early dismissal, and/or
closure.

b. The County Mayor will notify the area mass media outlets, (WGRV Radio & the Greeneville
Sun), of delayed openings, early closures, and/or complete closures of the Greene County
Courthouse Annex.

c. Itis the responsibility of the Supervisor/Department Head in the offices of the Courthouse
Annex to disseminate the decision/announcement to each of their respective offices and their
employees using the most immediate method of notification as soon as possible.

3. The Greene County Mayor is the designated spokesperson/decision announcer for the Appendant
Divisions/Offices of the County Mayor and the other Departments/Divisions or Offices of Greene
County.

a. The County Mayor will inform the Supervisors/Department Heads in these Departments of
any delayed opening, early dismissal, and/or closure.

b. Itis the responsibility of the Supervisor/Department Heads in these Departments/Offices to
disseminate the decision/announcement to each of their respective offices and their employees
using the most immediate method of netification as soon as possible.

Time Reporting

1. Hourly employees who report to work at the appointed time after the
announcement of a delayed opening will be paid as scheduled for a full day.
No time will be charged against leave/personal or vacation/compensatory time.

2. Hourly employees who choose to Not Report to work after the announcement of a delayed opening
will be charged leave/personal or vacation/compensatory time. It is the responsibility of the employee
and their direct supervisor/department head to timely and accurately record employee work time.

3. Hourly employees dismissed early due to adverse weather will be paid as scheduled. No time wili
be charged against leave/personal or vacation/compensatory time. It is the responsibility of the
employee and their direct supervisor/department head to timely and accurately record employee work
time.

4. Elected Cfficials and Salaried employees are expected to use professional judgment in reporting to
and completing required work whether it is at the normal designated office/workplace or at home or
other off-site workplace.

5. Employees who do not report to work during periods of inclement weather may use accumulated
annual leave/personal and/or compensatory time. However, in certain announced circumstances,
administrative leave with pay may be granted for personal recovery time.

6. Law Enforcement/Public Safety/Essential Service Personnel and any designated "Called In"
employees who are required by their job/duties to work when other employees/departments are
delayed, dismissed, and/or closed due to an adverse weather decision will be compensated with
leave/personal/vacation/compensatory time equal to the delayed, dismissed, and/or closure time.

Specific Employee Duties/Responsibilities
Law Enforcement/Public Safety/Essential Service Personnel.

1. Law Enforcement, Corrections, Emergency Medical Service (EMS), Emergency Management
Agency (EMA), and 911 employees must be available and report to work even in the most severe of
weather conditions.



20
a. Emergency scheduling/Shifts/On Call/Overtime, and/or special shifts/duties will be, and are
the responsibility of the Supervisor/Department Head.

b. County Law Enforcement, Corrections, and Security employees will be directed by the
Greene County Sheriff or his designee.

¢. Greene County EMS employees will be directed by the EMS Director or his designee.
d. EMA employees will be directed by the EMA Director or his designee.
e. 911 employees will be directed by the 911Director or his designee.

2. Public Safety employees include the Greene County Highway Department. GCHD designated
employees must be available and report to work even in the most severe of weather conditions. Under
certain inclement weather conditions and/or emergency circumstances all GCHD employees make be
required to report to work at the direction and discretion of the Greene County Highway Superintendent.
Any and all Emergency scheduling/Shifts/On CallfOvertime, and/or special shifts/duties will be, and are
the responsibility of the Supervisor/Department Head. For the Greene County Highway Department;
the Greene County Highway Superintendent or his designee.

3. Essential Service personnel to include County Maintenance; designated Solid Waste employees;
and designated Animal Control empioyees should make every safe effort possible to make their normal
work shift, and /or complete required duties during any and all adverse weather conditions. Essential
Service employees will perform necessary jobs/duties and special tasks/functions as required by their
Supervisor/Department Head.

a. County Maintenance will monitor HYAC systems, plumbing, fire suppression, security, and
public notifications (signage) on Courthouse Annex aierting/informing public of modified
operating hours and/or closure.

b. Designated Solid Waste employees will pick up/manage garbage/recycling as needed to
prevent public health safety issues, and manage/modify staffing at County Convenient Centers
as well as public notifications (signage) on County Convenience Centers alerting/informing
public of modified operating hours and/or closure.

¢. Designated Animal Control employees will perform required monitoring, feeding, cleaning,
and care of animals at the James Eagle Animal Control Facility.

4, Appendant Divisions/Offices of the County Mayor:  Solid Waste; Animal Control; Planning/Building
& Zoning; Elections; Accounting and Budgets; Purchasing; Attorney/Legal; Human Resources; and
Veteran's Services will follow/comply with the Greene County Courthouse Annex Procedure, and are
not required to perform jobs/duties during pericds of adverse weather when a closure is announced
unless otherwise directed by the Supervisor/Department Head or their designee. The County Mayor
will inform/announce any adverse weather operations changes to the above listed department heads
using the most immediate method of communication as soon as possible.

5. Other Departments/Divisions or Offices of Greene County: UT Extension; Greene County Health
Department; Employee Health Clinic (Ballad Health) will follow/comply with Greene County Courthouse
Annex Procedure and are not required to perform jobs/duties during periods of adverse weather unless
otherwise directed by their Supervisor/Department Head or their designee. The County Mayor wili
inform/announce any adverse weather operations changes to the above listed department heads using
the most immediate method of communication as soon as possible.
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7.2 Workers Compensation

if you are injured on the job, you will be paid by the county for the remainder of the workday in which the
injury takes place. If you are hospitalized on the day of the injury, or if you are required to miss work to
recover from the injury, you will receive no further wages, but may receive benefits through worker’s
compensation. If your injury requires an absence of less than fourteen (14) working days, you may be
permitted to use accrued sick leave, vacation or personal days to receive compensation for the first seven
(7) days. If your injury requires you to be absent from work for fourteen (14) days or more, worker's
compensation benefits may be paid retroactively to the first day missed. For this reason, you wili not
receive compensation for the first seven (7) days until after it is determined whether worker's
compensation benefits will be available. You are not permitted to receive vacation, sick or personal
leave while receiving worker's compensation benefits. If you are injured on the job and require non-
emergency medical treatment, please see your supervisor for the proper course of action to pursue.

The County will not be responsible for payment of worker's compensation benefits for an injury that arises
out of an employee’s voluntary participation in any off-duty recreational, social or athletic activity that is not
part of the employee’s work-related duties with the County. Attempting to collect worker's compensation
benefits for injuries that do not occur on the job and/or artificially inflating the value of a legitimate claim is
considered fraud and is a violation of the law. Employees who fraudulently attempt to obtain benefits will be
subject to immediate discipline, up to and inciuding termination, and may be subject to criminai prosecution.
(Pursuant to T.C.A. Section 50-6-110(a)(6)(A) and T.C.A. Section 50-6-127)

7.3 Driving County Owned Vehicles

All employees who shall be engaged in the operation of a County owned vehicle, shall abide by the
Tennessee State Law and shall wear Safety Belts when operating County owned vehicles. Exceptions may
only apply to those who are “emerging from and reentering a vehicle at frequent intervals; and operating
the vehicle at speeds not exceeding forty miles per hour; and a vehicle crossing a highway from one field
to another if operated at less than fifteen miles per hour” as it pertains to the individual job duties. Pursuant
to T.C.A. Section 55-9-603. All employees who might be engaged in the operation of a County owned
vehicle or the operation of County owned equipment shall have their Motor Vehicle Records checked at the
time they are being considered for employment. All employees who drive County owned vehicles may have
their Motor Vehicle Records checked once a year by a designated party and these records will be kept on
file in the employee's personnel file. These records will be available for use by the employee, department
head or other authorized person when or if necessary. Violation of the motor vehicles safety rules of the
State, County, and/or Department within the County is subject to immediate discipline, up to and including
termination and may be subject to criminal prosecution. Non-employees of Greene County are not
permitted in county vehicles with the exception of the following: inmates of the county jail, cther persons on
government business including employees of other governmental entities, spouses of employees traveling
to an event or conference, or other situation specifically approved by the department head of that employee.
Any moving violations that may occur while operating a county vehicle is the financial responsibility of the

individual operating the vehicle.
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8.0 CODE OF ETHICS

Section 1. Definitions.

(1) "County" means Greene County, which includes all boards, committees, commissions,
authorities, corperations or other instrumentalities appointed or created by the county or an
official of the county, and specifically including the county school board, the county election
commission, the county health department, and utility districts in the county.

(2) "Officials and employees" means and includes any official, whether elected or appointed,

officer, employee or servant, or any member of any board, agency, commission, authority or

corporation {whether compensated or not), or any officer, employee or servant thereof, of the
county,

(3) "Personal interest” means, for the purpose of disclosure of personal interests in accordance
with this Code of Ethics, a financial interest of the official or employee, or a financial interest of
the official's or employee's spouse or child living in the same household, in the matter to be
voted upon, regulated, supervised, or otherwise acted upon in an official capacity.

Section 2. Disclosure of personal interest in voting matters.

An official or employee with the responsibility to vote on a measure shall disclose during the
meeting at which the vote takes place, before the vote, any personal interest that affects or that
would lead a reasonable person to infer that it affects the official's or employee's vote on the
measure. In addition, the official or employee may, to the extent allowed by law, recuse himself
or herself from voting on the measure.

Section 3. Disclosure of personal interest in hon-voting matters.

An official or employee who must exercise discretion relative to any matter other than casting a
vote and who has a personal interest in the matter that affects or that would lead a reasconable
person to infer that it affects the exercise of the discretion shall disclose that interest, before the
exercise of the discretion when possibie. In addition, the official or employee may, to the extent”
allowed by law, recuse himself or herself from the exercise of discretion in the matter.

Section 4. Acceptance of gifts and other things of value,

An official or employee, or an official's or employee's spouse or child living in the same
household, may not accept, directly or indirectly, any gift, money, gratuity, or other
consideration or favor of any kind from anyone other than the county:

(1) For the performance of an act, or refraining from performance of an act, that he would be
expected to perform, or refrain from performing, in the regular course of his duties; or

(2) That a reasonable person would understand was intended to influence the vote, official
action, or judgment of the official or employee in executing county business.

It shall not be considered a violation of this policy for an official or employee to receive

entertainment, food, refreshments, meals, favors, health screenings, amenities, foodstuffs, or

beverages valued at $100 or less per occasion or occurrence from any individual, partnership,

corporation, business or entity provided same is not intended to adversely affect the judgment or

decision making of such employee or official as it relates to the conduct of county business.

Employees are allowed to accept nominal meals, snacks, and/or drinks; small item discounts or coupons,
and/or small value token gifts that have an inconsequential monetary value and have no effect on departmental



or government contracts and/or decisions.
23
Section 5. Ethics Complaints.

A County Ethics Committee (the "Ethics Committee") consisting of eight members shall be
appointed to one-year terms by the County Mayor with confirmation by the county legislative
body to be appointed each year at the same time as internal committees of the county legislative
body, seven members of the committee shall be members of the county legislative body; and one
member shall be a constitutional county officer or, should no constitutional county officer be
willing to accept appointment, an additional member of the county legislative body shall be
selected. The Ethics Committee shall convene as socn as practicable after their appointment and
elect a chair and a secretary. The records of the Ethics Committee shall be maintained by the
secretary and shall be filed in the office of the county clerk, where they shall be open to public
inspection.

Questions and complaints regarding violations of this Code of Ethics or of any violation of state

taw governing ethical conduct should be directed to any member of the Ethics Committee or County
Attorney. Complaints shall be in writing and signed by the person making the complaint, and shall set forth in
reasonable detail the facts upon which the complaint is based.

The County Ethics Committee shall investigate any credible complaint against an official or
employee charging any viclation of this Code of Ethics, or may undertake an investigation on its
own initiative when it acquires information indicating a possible violation, and make
recommendations for action to end or seek retribution for any activity that, in the Committee's
judgment, constitutes a violation of this Code of Ethics. If a member of the Committee is

the subject of a complaint, such member shall recuse himself or herself from all proceedings
involving such complaint.

The Committee may:

(1) refer the matter to the County Attorney for a legai opinion and/or recommendation for
action;

(2} in the case of an official, refer the matter to the county legislative body for possible public
censure if the county legislative body finds such action warranted;

(3) in the case of an employee, refer the matter to the official responsible for supervision of
the employee for possible disciplinary action if the official finds discipline warranted,

(4) in a case involving possible violation of state statutes, refer the matter to the district
attorney for possible ouster or criminal prosecution;

(5) find the ethical complaint is without merit and take no further action;

Any action or decision by the Ethics Committee is subject to review by the full Greene County
Legislative Body if said Body desires, said review must occur at a regularly scheduled meeting
of the Greene County Commission and said review must occur within ninety (90) days of any
formal action of the Ethics Committee. The Greene County Commission may affirm, modify, or
reverse any action of the Ethics Committee by roll call vote of the Greene County Commission
and such action of the Commission shall be recorded in the minutes of such Commission
meeting.

The interpretation that "a reasonable person in the circumstances" would apply shall be used in
interpreting and enforcing this Code of Ethics. When a violation of this Code of Ethics also
constitutes a violation of a personnel policy or a civil service policy, the violation shall be dealt
with as a violation of the personnel or civil service provisions rather than as a violation of this
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Code of Ethics.

Section 6. Liability and Workers' Compensation Issues.

Generally, all issues conceming county government and functions of county government are

open to the public. However, as part of its governing function, Greene County is called upon to
defend liability, workers' compensation and other cases filed against Greene County or filed on
behalf on Greene County. In those instances, when the general public is not necessarily privy to
the particular facts and circumstances of each case, county commissioners and department heads,
(to the degree that their individual department is involved) generally are entitled to knowledge

and information about pending litigation and actual filed litigation involving their department.

That department heads, commissioners nor employees shall not disclose to the public any
information concerning actual cases invelving pending or actual litigation involving county
government or any of its various departments, boards, or agencies without the expressed consent of the duly
appointed Greene County Insurance Committee and/or County Attorney.

Section 7. Applicable State Laws.

In addition to the ethical principles set out in this Code of Ethics, state laws also provide a
framework for the ethical behavior of county officials and employees in the performance of their
duties. Officials and employees should familiarize themselves with the state laws applicable to
their office or position and the performance of their duties. To the extent that an issue is
addressed by state law (law of general application, public law of local application, local option
law, or private act), the provisions of that state law, to the extent they are more restrictive, shall
control. Following is a brief summary of selected state laws concerning ethics in county
government. For the full text of these statutes, see the Tennessee Code Annotated (T.C.A.)
sections indicated.

Campaign finance - T.C.A. Title 2, Chapter 10. Part One (campaign financial disclosure requires
candidates for public office to disclose contributions and contributors to their campaigns. Part
Three (campaign contribution limits) limits the total amount of campaign contributions a
candidate may receive from an individual and sets limits on the amount a candidate may receive
in cash.

Conflict of interest - T.C,A. § 12-4-101 is the general conflict of interest statute that applies in all
counties. It prohibits anyone who votes for, lets out, or in any manner supervises any work or
contract from having a direct financial interest in that contract, purchase or work, and it requires
disclosure of indirect financial interests by public acknowledgment.

Conflict of interest - T.C,A. § 49-6-2003 applies to the department of education in all counties
and prohibits direct and indirect conflicts of interest in the sale of supplies for use in public
schools. :

Conflict of interest - T.C.A. § 5-1-125 applies in all counties and prohibits county officials and
employees from purchasing surplus county property except where it is sold by public bid.

Conflict of interest - T.C.A. § 54-7-203 applies in all counties that are governed by the County
Uniform Highway Law. It prohibits officials and employees in the highway department and
members of the county legislative body from having any personal interest in purchases of
supplies, materials, machinery, and equipment for the highway department.

Conflict of interest - T.C.A. § 5-14-114 applies in counties that have adopted the County
Purchasing Law of 1957. it prohibits the purchasing agent, members of the purchasing
commission, and all county officials from having any financial or other personal beneficial
interest in any contract or purchase of goods or services for any department or agency of the



county.
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Conflict of interest - T.C.A. § 5-21-121 applies in counties that have adopted the County
Financial Management System of 1981. It prohibits all county officials and employees from
having any financial or other persona! beneficial interest in the purchase of any supplies,
materials or equipment for the county.

Page 4.
Conflict of interest - T,C.A, §§ 5-5-102 and 12-4-101 govern disclosures and abstentions voting
due to conflicts of interest of members of county legislative bodies.

Conflict of interest disclosure statements - T.C.A. § 8-50-501 and the following sections require
candidates and appointees to local public offices to file a disclosure statement with the state
services provided, bankruptcies, certain loans, and other information, and to keep these
statements up to date.

Gifts - T.C.A. § 5-14-114 applies in counties that have adopted the County Purchasing Law of
1957. It prohibits the purchasing agent, members of the purchasing commission, and all county
officials frem receiving anything of value, directly or indirectly, from anyone who may have or
obtain a contract or purchase order with the county,

Gifts - T.C.A. § 5-21-121 applies in counties that have adopted the County Financial
Management System of 1981. It prohibits the finance director, purchasing agent, and employees
in those departments from accepting anything of value, directly or indirectly, from anyone who
furnishes supplies, materials or equipment to the county.

Honoraria - T.C.A. § 2-10-116 prohibits elected officials from accepting an honorarium
(including money or anything of value, but not including reimbursement for actual expenses) for
an appearance, speech, or article in their official capacity.

Private use of public property - T.C A. § 54-7-202 applies in counties that are governed by the
County Uniform Highway Law. It prohibits the private use of equipment, rock, and other
highway materials.

Court sales - T.C A, § 39-16-405 prohibits judges, clerks of court, court officers, and employees
of court, from bidding on or purchasing any property sold through the court for which such
person discharges official duties.

Rules of the Supreme Court - Rule 10, Cannon 5 (Code of Judicial Conduct) establishes ethical
rules for judges and other court personnel when exercising judicial functions.

Fee statutes - T.C.A. §§ 8-21-101, 8-21-102, and 8-21-103 set out circumstances where fees are
authorized, prohibit officials from requiring payment of ‘fees in advance of performance of
services except where specifically authorized, and set penalties for charging excessive or
unauthorized fees.

Consulting fee prohibition for elected county officials — T.C.A. §§ 2-10-122 and 2-10-124
prohibit officials from receiving compensation for advising or assisting a person or entity in
influencing county legislative or administrative action,

Crimes involving public officials - T.C A, § 39-16-101 and the following sections prohibit
bribery, soliciting unlawful compensation, and buying and selling in regard to offices.

Official misconduct - T.C.A. § 39-16-402 applies to public servants and candidates for office and
prohibits unauthorized exercise official power, acting in an official capacity exceeding the
servant's power, refusal to perform a duty imposed by law, violating a law relating to the



servant’s office or employment, and receiving a benefit not provided by law.
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Official oppression - T.C.A. § 39-16-403 prohibits abuse of power by a public servant.
Bribery for votes - T.C.A. §§ 2-19-121, 2-19-126, and 2-13-127 prohibit bribery of voters
in elections.

Misuse of official information - T.C.A. § 39-16-404 prohibits a public servant from attaining a
benefit or aiding another person in attaining a benefit from information which was abtained in an
official capacity and is not available to the public.

Ouster law - T.C.A. § 8-47-101 sets out conduct that is punishable by ouster from office, including misconduct
in office and neglect of duty.

NOTICE

Any personnel policies governing county employees shall be subject to change at any time, and shall not give
rise to any contractual rights between the county and its employees. T.C.A. § 5-23-106.
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8.0 TENNESSEE CODE ANNOTATED 39-16-504

39-16-504 Destruction of and tampering with governmental records.

(a) It is unlawful for any person to:

i. Knowingly make a false entry in, or false alteration of agovernmental record:

ii. Make, present, or use any record, document, or thing with knowledge of its falsity and with intent
that it will be taken as a genuine governmental record; or

ii.  Intentionally and unlawfully destray, conceal, remove, or otherwise impair the verity, legibility, or
availability of a governmental record.

(b) Violation of this section is a Class A misdemeanor.

T.C.A. § 5-23-106. Personnel Policies:

Any personnel policies governing county employees shall be subject to change at any time, and
shall not give rise to any contractual rights between the county and its employees
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EMPLOYEE ACKNOWLEDGMENT

By signing this form. | acknowledge that | have received a copy of the personnel policies currently in effect
for my office as of this date, and | understand that it is my responsibility to read and comply with the policies.
These policies cannot and are not intended to answer every question about my employment with Greene
County. | understand that | should consult the Human Resources Director regarding any part of the policies
that | do not understand or any questions | may have about my employment with Greene County, which are
not answered in the policies. The current policies will always be on file in the office of the Human Resources
Director, and | may examine them there at any time during normal business hours.

The policies are necessarily subject to change, and | acknowledge that revisions may occur from time to
time. | understand that all changes to the policies will be filed in the office of the Human Resources Director.
Although my employer will usually provide me with notice of changes, | understand that changes will apply
to me regardiess of whether | receive actual notice. | understand that revised information may supersede,
modify, or eliminate any or all of the policies at any time. All information contained in the policies is subject
to applicable state and federal laws, rules, and regulations, and | understand that to the extent that any such
laws may conflict with any provision of the policies, such laws, rules and regulations will control.

| have entered into my employment relationship with Greene County voluntarily, and | acknowledge that there
is no specific iength of employment and that my employment may be terminated by me or by my employer
at will, without cause or prior notice, at any time.

| acknowledge that none of the County's policies may be construed to create a contract of employment or
any other legal obligation, expressed or implied, and that any policy may be amended, revised,
supplemented, rescinded, or otherwise altered, in whole or in part, at any time, in the sole and absolute

discretion of Greene County.

Employee Name (type or print)

Employee Signature Date

NOTICE

Any personnel policies governing county employees shall be subject to change at any time, and shall not
give rise to any contractual rights between the county and its employees
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COMPENSATORY TIME AGREEMENT

In accordance with the Fair Labor Standards Act, Greene County has a policy of granting employees
compensatory time off in lieu of compensation for time worked in excess of 40 hours in a workweek (or other
permissible schedules for law enforcement, firefighters, and certain other employees). A copy of this policy
is on file in the office of the Human Resources Director. | understand that compensatory time will be granted
at time and one hour for all time worked in excess of 40 hours worked (or other permissible work schedules).
| further understand that accrued compensatory time may be used in accordance with county policy and
applicabie laws, rules and regulations of the U.S. Department of Labor. | voluntarily and knowingly agree to
accept compensatory time off in lieu of cash compensation for the overtime work and to the use or accrued
compensatory time off in accordance with the county's policy and the laws, rules and regulations ofthe U.S.
Department of Labor.

Employee Signature

Date
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EQUIPMENT/UNIFORM RETURN AGREEMENT

Upon separation of employment from Greene County Government, the following terms will be applied:
« All uniform or equipment items issued are considered County owned property and must be returned in
good and usable condition no later than your last day of employment.
» |f the issued uniform or equipment items are not returned upon separation of employment or the items
are returned damaged and unusable, the cost of replacing these items will be withheld from your final
pay check.

| thoroughly understand the above Agreement and agree to abide by the indicated terms. Should | fail
to return any item(s) upon employment separation from Greene County Government, my signature
authorizes Greene County Government, to deduct the replacement cost of such item(s) from my final
paycheck.

Employee Name (type or print)

Employee Signature Date
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GREENE COUNTY, TENNESSEE
HUMAN RESOURCES

Upon approval by the Greene County Commission, we, the undersigned, agree to adopt and
abide by the updated proposed Greene County Employee Handbook, on behalf of my
department/county office. I have reviewed and agree that my employees will be subject to the
policies and procedures thereof.

Kevin Morrison, Mayor

Lori Bryant, County Clerk

Joy Rader, Register of Deeds

Nathan Holt, Trustee

Charles Jeffers, Property Assessor

Diane Swatzell, Purchasing Director

Kevin Swatsell, Highway Superintendent

Wesley Holt, Sheriff
Christopher Shepard, Court Clerk

Kenneth Bailey, Judge

Kay Armstrong, Clerk and Master
Donna Burgner, Administrator of Elections

Roger Woolsey, Attorney

Danny Lowery II, Dir. Accounts and Budgets

Erin Elmore, Dir. Human Resources

Calvin Hawkins, Dir. EMS

James Greene, Dir. Solid Waste

Christopher Cutshall, Dir. Animal Control

Tim Tweed, Building Commissioner

Amy Tweed, Planning Coordinator




Erin Elmore

_ _ O
From: Kay Solomon Armstrong <kay.greeneco@gmail.com>
Sent: Wednesday, July 8, 2020 4:36 PM
To: Erin Elmore
Ce: Bland Justis
Subject: Re: Signature Page
Attachments: image001.jpg

Thank you, Erin.

Due to my self-quarantine {regarding Covid-19), | have asked Deputy Clerk & Master Bland Justis, Chief Administrative
Officer of Greene County Chancery Court, to sigh my name on this signature page.

Thank you,
Kay

Kay Solomon Armstrong, J.D.

Greene County Clerk & Master

P. O. Box 263

Greeneville, TN. 37744

423-798-1742 or 1744 or 0010
423-235-1274: cellular
http://www.greenecountychancery.org

On Wed, Jul 8, 2020, 3:15 PM Erin Elmore <erinelmore@greenecountytngov.com> wrote:

Attached is the final version of the handbook along with the signature page.

Erin Elmore

E

Human Resources Director
Greene County Government

204 North Cutler Street, Suite 202
Greeneville, TN 37745

Office: 423-798-1782

Fax: 423-798-1783



RESOLUTION B: A RESOLUTION OF THE GREENE COUNTY
LEGISLATIVE BODY TO APPROPRIATE $1,000,000 FROM THE HIGHWAY

FUND #131 UNASSIGNED FUND BALANCE FOR THE PURCHASE OF EQUIPMENT

AND VEHICLES FOR THE FYE JUNE 30, 2021

A motion was made by Commissioner Clemmer and seconded by Commissioner
Bowers to approve a Resolution of the Greene County Legislative Body to appropriate
$1,000,000 from the Highway Fund #131 Unassigned Fund Balance for the purchase of
equipment and vehicles for the FYE June 30, 2021.

Commissioner Cobble asked if Road Superintendent Kevin Swatsell could justify
that equipment that he is needing to purchase is replacing the equipment is nearly depleted.
Kevin Swatsell explained the condition of his equipment and the estimate of the cost
of replacing a paver and other equipment instead of repairing the equipment. He also stated
“The dump trucks were worn out.” He said a new paver will cost approximately $400,000.
Several County Commissioners asked Kevin Swatsell questions in regards to the Highway
Department’s budget and funding to purchase new equipment.

Commissioner Tucker asked Mayor Morrison for a point of order to stop discussion.

Commissioner Clemmer announced to pull the Resolution and refer it back to the
Road Committee for discussion. Commissioner Waddie objected to the Resolution being

pulled.



Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name
and stated their vote. Commissioners Arrowood, Bible, Bowers, Bryant, Burkey, Carpenter,
Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson, Peters, Powell,
Quillen, Shelton, Tucker, and White voted yes. Commissioner Waddle vote no. There were
20 — aye; 1 — nay; and 0 — absent. The motion to pulled the Resolution referred back to the

Highway Committee.



A RESOLUTION OF THE GREENE COUNTY LEGISLATIVE BODY TO APPROPRIATE
$1,000,000 FROM THE HIGHWAY FUND - #131 UNASSIGNED FUND BALANCE FOR
THE PURCHASE OF EQUIPMENT AND VEHICLES FOR THE FYE JUNE 30, 2021

WHEREAS, the County Highway Department has determined that is in need of funds to purchase
equipment and vehicles; and

WHEREAS, the County Highway Department has identified the needed equipment and vehicles to
be; one (1) paver, one {1) road tractor, and three (3) dump trucks; and

WHEREAS, the Highway Department does not have sufficient funds appropriated in the budget for
the purchase of equipment and vehicles; and,

WHEREAS, The Highway Superintendent wishes to utilize his unassigned fund balance for this
purpose; and

NOW, THEREFORE, BE IT RESOLVED, by the Greene County Legislative Body, meeting in regular
session on this 20" day of July, 2020, a quorum being present and a majority voting in the
affirmative, does hereby authorize the transfer of funds by the Greene County Highway Department
as specified below.

DECREASE IN UNASSIGNED FUND BALANCE
39000 UNASSIGNED FUND BALANCE S 1,000,000
TOTAL DECREASE IN FUND BALANCE $ 1,000,000

INCREASE IN APPROPRIATIONS
68000 CAPITAL OUTLAY
714 HIGHWAY EQUIPMENT S 1,000,000
TOTAL INCREASE IN APPROPRIATIONS $ 1,000,000

/fw{M" (,). N M@Y\—‘ Highway Committee

County Mayor Sponsor

County Clerk ) Cdunty Attorney

ﬁoume@\-—



RESOLUTION C: A RESOLUTION APPROVING A JOINT VENTURE

AGREEMENT WITH THE TOWN OF GREENEVILLE PERTAINING TO THE

GREENEVILLE/GREENE COUNTY SOLID WASTE TRANSFER STATION,
ACTIVE CLASS III DEMOLITION LANDFILL, AND INACTIVE CLASS 1 LANDFILLS

A motion was made by Commissioner Crawford and seconded to Commissioner Quillen
to approve a Resolution approving a Joint Venture Agreement with the Town of Greeneville
pertaining to the Greeneville/Greene County Solid Waste Transfer Station, Action Class 111
Demolition Landfill, and Inactive Class 1 Landfills.

County Attorney Roger stated, “The contract that the Town of Greeneville’s approved
is almost identical to the one that is in the packet with one change which should be on
Paragraph 4, omitting the sentence: “The parties agree that the Town will authorize the
current scale attendant to train the County’s new scale house attendant for a period
of two weeks during which time the current scale house attendant shall be paid from
the existing joint venture account.”

Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name
and stated their vote. Commissioner Arrowood, Bible, Bowers, Bryant, Burkey, Carpenter,
Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson,

Powell, Quillen, Shelton, Tucker, Waddle, and White voted yes. Commissioner Peters

abstained. There were 20 — aye; 0 — nay; and 0 — absent; and 1 — abstain. The motion to

approve the Resolution passed.



Greene County Attorney
Roger A. Woolsey

204 N. Cutler St.
Greeneville, TN 37745
Phone; 423-798-1779
Fax: 423-798-1781

RESOLUTION APPROVING A JOINT VENTURE AGREEMENT
WITH THE TOWN OF GREENEVILLE PERTAINING TO THE
GREENEVILLE/GREENE SOLID WASTE TRANSFER
STATION, ACTIVE CLASS 111 DEMOLITION LANDFILL,
AND INACTIVE CLASS I LANDFILLS

WHEREAS. the County Mayor and Solid Waste Director with the assistance of the
County Attorney and Budget Director representing Greene County have had discussions with
the Town of Greeneville officials concerning the operation of Greeneville/Greene County
Transfer Station and Demolition Landfill and the transportation of mixed solid waste from the

Transfer Station to the Class I landiill owned by GFL in Hamblen County, Tennessee: and

WHEREAS, officials with Greene County and the Town of Greeneville after extensive
research, discussions. and negotiations have developed a proposed Joint Venture Agreement
between Greene County and the Town of Greeneville pertaining to the services that the Town
and County shail individually perform with respect to the operation of the Greene
County/Greeneville Transfer Station, the transport of mixed solid waste from the Transfer
Station to GFL s Landfill in Hamblen County. the reopening and utilization of the jointly
owned Demolition Landfill and the monitoring, maintenance and remediation (if necessary) of

the jointly owned inactive Class [ Landfills; and

WHEREAS. It would appear that the proposed Joint Venture Agreement is in the best
interests of the citizens of Greene County to properly dispose of mixed solid waste. demolition
waste. and continue to comply with all federal and state regulations as it relates to the jointly

owned inactive Landfills.

NOW THEREFORE BE IT RESOLVED, by the Greene County Legislative Body.
meeting in regular session on the 20" day of July, 2020, a quorum being present and a majority
voting in the atfirmative, that the County Mayor for Greene County, Tennessee is authorized o
enter into a Joint Venture Agreement (attached proposed Agreement as Exhibit *A” to this
resolution) with the Town of Greeneville for the operation of Greeneville/Greene County
Transfer Station, the transportation of mixed solid waste from the Transfer Station to the Class
1 Landfill owned by GFL in Hamblen County, Tennessee, for the reopening and utilization of
the jointly owned Class 111 Demolition Landfill, and the monitoring, maintenance and

remediation (if necessary) of the jointly owned inactive Class [ Landfills.

C.




Greene County Attorney
Roger A. Woolsey

204 N. Cutler St.
Greeneville, TN 37745
Phone: 423-798-1779
Fax; 423-798-1781

Budget and Finance Committee

Sponsor

\(_‘f\pv{p. Gingyost
CountM,erk A

"County Mayor

e

County Aitorncy

@\)N%




EXHIBIT

Proposed A
JOINT VENTURE AGREEMENT
PERTAINING TO THE GREENEVILLE/GREENE
SOLID WASTE TRANSFER STATION,
ACTIVE CLASS III DEMOLITION LANDFILL, AND

INACTIVE CLASS I LANDFILLS

This agreement is made by and between Greene County, Tennessee and the Town
of Greeneville, Tennessee pursuant to the Interlocal Cooperation Act to govern their joint
venture commonly known as " The Greeneville - Greene County Solid Waste Transfer
Station and Demolition Landfill". As used herein, "the County"” shall refer to Greene
County, Tennessee; "the Town" shall refer to the Town of Greeneville, Tennessee; the
Transfer Station refers to the Greeneville-Greene County Transfer Station located at
1555 Old Stage Road, Greeneville, TN, (the facility and operation utilized to collect and
transport municipal solid waste); the Demolition Landfill shall refer to the Class 111
Landfill located at the same address: and the inactive landfills refer to the
inactive/closed Class 111 landfills owned by the County and Town. The terms of this
agreement are as follows:

1. Duration/Term. This agreement shall be for a one year term commencing on July 1,
2020 and continuing until June 30, 2021 and shall automatically renew for additional terms
of one year under the same terms and conditions unless written notice is provided to the
other party of the terminating party’s intent to terminate the agreement ninety (90) days
before the end of the current contractual year (by March 30 each year).

2. Organization. The Transfer Station and Demolition Landfill shall be operated as
separate ventures but shall each be owned jointly by the County and Town.

3. Purpose. The purpose of the Joint Venture Agreement is to (1) provide for the
operation of a Transfer Station by the County for the collection, transportation, and proper
disposal of municipal solid waste from governmental entities and from the private sector,
(2) to provide for the operation of the present active Class III Landfill by the Town for
the disposal of construction waste and other approved waste from governmental entities
and from the private sector, (3) to operate and promote recycling centers and ventures and
(4) to provide for the necessary permitting, inspection, maintenance, and required
remediation action by the Town for the jointly owned inactive Landfills, all for the benefit
of the public and in particular for the benefit of the citizens and residents of the County

and the Town.



4. Operation of the Transfer Station. The Transfer Station including the Transfer
Station building, weigh station & scales, shall be operated by the County and the County
shall at its sole expenses provide all personnel, equipment, fuel, and all other goods and
services necessary to operate the Transfer Station.

The County shall maintain, in good condition and appearance, the jointly owned Transfer
Station including_the surrounding grounds, landscaping, and driveways and in addition
shall provide routine maintenance on the building.

The County shall transport all Class | municipal waste collected by the County and in
addition and at no charge to the municipalities located in Greene County, transport
municipal residential waste collected by the municipalities and transported by the
municipalities to the Transfer Station to the GFL Landfill except waste designated for
recycling.

In consideration of the other provisions of this agreement, the County will accept Class
1 mixed solid waste collected and transported to the Transfer Station by the Town from
its commercial/business customers for a fee of thirty ($30.00) dollars per ton payable by
the Town to the County on a monthly basis. If the Town elects to haul the collected
business/commercial mixed solid waste directly to the GFL Landfill, the Town agrees
that it will provide notice to the County sixty days before it begins directly hauling to
GFL.

As part of this agreement for the County to operate the Transfer Station, the County shall
be permitted to utilize the trucks, trailers and heavy equipment owned jointly by the parties
previously used at the Transfer Station (when operated by the municipalities) and shall be
responsible for the continued maintenance of same so long as the trucks, trailers, and
equipment are used by the County at the Transfer Station.

The job duties of the scale house attendant shall include but not be limited to: inspection of
loads entering the landfill and direction to which facility waste should be taken, operation
of landfill scales and software, completion of end of day and end of month reports,
completion of random inspections (as required by TDEC), and record keeper of all permits
or SOPs pertaining to the Landfill. The parties agree that the Town will authorize the current
scale attendant to train the County’s new scale house attendant for a period of two weeks
during which time the current scale house attendant shall be paid from the existing joint
venture account. Additionally, the scale house operator shall forward to the Greene County
Solid Waste Director and the Greeneville Public Works Director, respectively, by email
copies of any inspection reports completed by TDEC or the Landfill’s certified scale

inspector.



The County shall be responsible for the cost and procurement of any office supplies and
additional computer equipment necessary to operate the scale house. The scale house
attendant shall forward to the Greene County Solid Waste Director, the Greeneville Public
Works Director, and the Town’s Finance Department the end of day and end of month
reports via by email. The Town’s Finance Department shall perform billing activities for
the Transfer Station and Demolition Landfill.

The County shall operate the Transfer Station throughout the term of this agreement in
compliance with all applicable federal, state and local laws, rules and regulations, and
the terms and conditions of any permits, licenses and approvals issued for the operation
of the Transfer Station.

5. QOperation of the Demolition Landfill & Monitoring the Inactive Class I jointly
owned Landfills. The Demolition Landfill including the inactive jointly owned Class I
and Class IIT Landfills shall be operated and/or monitored by the Town and the Town
shall at its sole expenses provide all personnel, equipment, fuel, and all other goods and
services including fill dirt to cover the demolition waste to operate the Demolition
Landfill and monitor, inspect (or have inspected), repair, mitigate, and manage leachate
breakouts or other issues related to the inactive jointly Landfills.

The Town shall maintain, in good condition and appearance, the Demolition Landfill and
the inactive jointly owned Landfills including mowing the grounds and maintaining the
road from the Transfer Station to the Demolition Landfill.

In consideration of the other provisions of this agreement, the Town will accept
demolition waste collected from the County convenience centers and demolition waste
collected by the County from its commercial/business customers for a fee of seventeen
(17.00) dollars per ton for all demolition waste transported to the Demolition Landfill
by the County. The County will pay the Town for demolition waste hauled to the
Demolition Landfill on a monthly basis.

The Town shall monitor the County and Town jointly owned inactive landfills throughout
the term of this agreement in compliance with all applicable federal, state and local laws,
rules and regulations, and the terms and conditions of any permits, licenses and
approvals issued for the operation of the Demolition Landfill and the inactive Class IV

Landfills.

6. Newly Purchased Equipment. Any trucks, trailers, or equipment purchased
individually either by the County or Town to fulfill their respective responsibilities above




stated shall remain at all times the sole property of the governmental entity that purchased
same and the other party shall have no right or ownership interest in any trucks, trailers,
or equipment purchased by the other party.

7. Financing of Operations at the Transfer Station. All costs and expenses, except
necessary licensing and permitting fees, to operate the Transfer Station shall be the sole
responsibility of the County. The County shall employ, train and compensate all persons
working at the Transfer Station. Additionally, the County shall purpose and/or procure
additional trucks, trailers, and equipment necessary to collect, pack, and transport the
municipal solid waste delivered to the Transfer Station to the GF Landfill at 5155 Enka
Highway in Hamblen County, Tennessee. The County will procure and provide liability
and workers compensation for the overall operation and employees at the Transfer Station.

All revenues received by the County for operations at the Transfer Station in receiving and
transporting mixed solid waste from the Town for its commercial/business customers or from
the private sector shall be the sole property of the Greene County Solid Waste Department.

8. Financing of Operations at the Demolition Landfill and Inactive Class I Landfills.
All costs and expenses to operate the Demolition Landfill and monitor and maintain the
inactive jointly owned Landfills shall be the sole responsibility of the Town. Presently, the
known responsibilities include maintaining the closed landfills by mowing, repairing
leachate breakouts, maintaining on site methane blowers, maintaining off-site drinking well
filters, correcting drainage issues, maintaining the settlement ponds, and maintaining two
sewer pumps. Any maintenance activities that exceed the scope of the aforementioned
activities and duties resulting from a rule change by the Tennessee Department of
Environment & Conservation or that result from an off-site contamination attributed to any
active or inactive portion of the Landfill shall be deemed “extraordinary expenses” and the
cost of such repairs paid under the parameters described in Section 9. The Town shall
employ, train, and compensate all persons working at the Demolition Landfill and inactive
jointly owned Landfills, respectively. Additionally, the Town shall purpose and/or procure
additional trucks, trailers, and other equipment necessary to operate the Demolition Landfill
and monitor and manage the inactive Landfills. The Town will procure and provide liability
and workers compensation for the overall operation and employees at the Demolition
Landfill.

All revenues received by the Town for operations at the Demolition Landfill in receiving and
deposing of demolition waste from the County or from the private sector shall be the sole
property of the Town.

9. Joint Venture Funds. Presently there is approximately One Million, Five Hundred
Thousand ($1,500,000.00) Dollars in joint funds owned by the parties to cover




extraordinary expenses related to the jointly owned closed landfills and to cover capital
expenses for improvements to buildings or equipment at the jointly owned Transfer Station.
The Town and County agree that all jointly owned funds shall be placed in an interest-
bearing account in the name of the Town and County with the County Mayor and the Town
Administrator as the signatories on the account. The parties further agree that the funds in
this account will only be used for capital improvements to the jointly owned Transfer
Station and Landfill property or for extra-ordinary expenses related to the inactive jointly
owned landfills as outlined above in Section 8. Further, that both the County Mayor and
the Town Administrator’s signatures are required before any funds may be utilized from
this account. The Town will procure all licenses, permits, and insurance to operate and
maintain the Demolition Landfill and inactive jointly owned landfills. In addition, the
Town will maintain a “Landfill” fund within its general fund bank account for the purpose
of receipting daily cash payments to the Landfill. At the end of the month, the Town will
submit a check to Greene County for revenues received at the Transfer Station and a
journal entry to the Greeneville Public Works Department for revenues received at the
demolition landfill.

10. Permits, Monitoring Expenses, Maintenance Expenses, Insurance, and other
miscellaneous expenses. Utilities, insurance (other than insurance coverage identified as
the responsibilities of the Town and County respectively in Sections 7 & 8 above) for the
overall operations of the Transfer Station, Demolition Landfill and inactive closed
landfills, monitoring expenses, inspection and professional expenses, permitting fees &
expenses and other miscellaneous expenses for the Transfer Station, Demolition Landfill,
and the jointly owned inactive landfills shall be paid by the Town from revenues collected
from the operation of the Demolition Landfill. However, the parties agree that the County
will pay any expenses for utilities for the Transfer Station and Scale House exceeding
Fifteen Thousand ($15,000.00) Dollars. Further, if the expenses for obtaining permits,
for inspections, for professional fees and for other expenses not anticipated related to the
Transfer station, Demolition Landfill, and/or inactive landfills exceed the same
expenditures for the 2019-2020 fiscal year by more than 10%, the additional costs (that
is, above 110%) shall be paid equally by the Town and County. Additionally, the Town
will maintain and operate an air curtain destructor (ACD) at the Landfill for the purpose
of wood waste disposal. Wood waste or clean wood pallets brought to the landfill by an
entity other than the Greeneville Public Works Department shall be charged a disposal
fee of $13.25/ton ($10.00) minimum payable to the Town.

11. Governance. The Transfer Station shall be governed by the County Mayor and the
County Commission and the Demolition Landfill shall be governed by the Town
Administrator and the Town Board of Mayor and Aldermen subject to the express terms
and conditions of this agreement.




12. Effective Date. This agreement shall be effective upon the authorized
execution by the County Mayor and the Town Administrator.

In witness whereof the parties have caused the execution of this agreement on the date(s)
hereinafter set forth.

Kevin Morrison, County Mayor DATE
GREENE COUNTY

Todd Smith, Town Administrator DATE
TOWN OF GREENEVILLE,



SUSPEND THE RULES

A motion was made by Commissioner Parton and seconded by Commissioner Dabbs
to suspend the rules.

Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name and
stated their vote. Commissioners Arrowood, Bible, Bowers, Burkey, Carpenter,

Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson, Peters, Powell,
Quillen, Shelton, Tucker, and White voted yes. Commissioner Bryant voted no. There were
20 — aye; 1 — nay; and O — absent. The motion to approve the approval to suspend the rules

passed.



RESOLUTION D: RESOLUTION TO DECLARE TWO CABINS AT
KINSER PARK AS SURPLUS/UNUSABLE PROPERTY AND AUTORIZE
THE COUNTY PURCHASING AGENT TO SELL/DISPOSE OF SAID SURPLUS
PROPERTY PURSUANT TO T.C.A 5-14-108

A motion was made by Commissioner Bowers and seconded by Commissioner Lawing
to approve a Resolution to declare two cabins at Kinser Park as surplus/unsuable property
and authorize the County Purchasing Agent to sell/dispose of said suplus property pursuant
to T.C.A 5-14-108.

Commissioner Bryant asked what the emergency to suspend the rules to vote
on Resolution D until next month. Commissioner Parton stated: *“The insurance is going to go
up if the cabins are not taken down, and they could cause a liability to the County.”

County Attorney Roger Woolsey explained, “If the two cabins were not taken down the
insurance carrier has told Anthony Carter that they will cancel his insurance policy.”

Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name and
stated their vote. Commissioners Arrowood, Bible, Bowers, Burkey, Carpenter,

Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson, Peters, Powell,

Quillen, Shelton, Tucker, Waddle, and White voted yes. Commissioners Bryant voted no.

There were 20 — aye; 1 — nay; and 0 — absent. The motion to approve the Resolution passed



Greene County Attorney
Roger A. Woolsey

204 N, Cutler St.
Greeneville, TN 37745
Phone: 423-798-1779
Fax: 423-798-1781

RESOLUTION TO DECLARE TWO CABINS AT KINSER PARK AS
SURPLUS/UNUSABLE PROPERTY AND AUTHORIZE THE COUNTY
PURCHASING AGENT TO SELL/DISPOSE OF SAID SURPLUS PROPERTY
PURSUANT TO T.C.A. § 5-14-108

WHEREAS. Greene County owns two cabins at Kinser Park constructed more than
forty years ago that has been unoccupied for almost twenty years and are in a dilapidated
condition; and

WHEREAS, the County Mayor requested that the County Building Official mspect the
cabins to determine if the cabins should be repaired or demolished; and

WHEREAS. the County Building Official inspected the cabins and found that the
cabins were in very poor condition and that the costs of repair would be more than the valuc o {
the cabins after the repairs are made; and

WHEREAS. the Kinser Park Committee met on July 13, 2020 and determined that there
was a need to sell or otherwise demolish the cabins located at Kinser Park; and

WHEREAS. County governments frequently need to sell or convey equipment,
personal property, or buildings which are no longer needed for county purposes or have
reached the end of useful life; and

WHEREAS. pursuant to the provisions T.C.A. § 5-14-108 under the County Purchasing
Law of 1957. the County Purchasing Agent must sell surplus real or personal property by
auction or by sealed bid after the County Legislative Body has declared the property surplus:
and

WHEREAS, the Kinser Park Committee after considering the dilapidated condition of
the cabins, the recommendation of the County Building Official that the cost for repairs for the
cabins exceed their value, and issues of premises liability to the County to allow the cabins to

remain in place on the property, voted to recommend that the County Legislative Body declare

the cabins 1o be surplus property and unusable and to have the Purchasing Agent for Greene

D.




Greene County Attorney
Roger A. Woolsey

204 N. Cutler St.
Greenevitie, TN 37745
Phone: 423-798-1779
Fax: 423-798-1781

County sell or otherwise dispose of the cabins in a manner that is in the best interest of the
citizens of Greene County.

NOW THEREFORE BE IT RESOLVED, by the Greene County Legislative Body
meeting in regular session on the 201" day of July 2020, a quorum being present and a majority
voting in the affirmative, that the two cabins at Kinser Park are declared surplus/unusable
property pursuant to T.C.A. § 5-14-108.

BE IT FURTHER RESOLVED that the Greene County Purchasing Agent pursuant to
T.C.A. § 5-14-108(0) is hereby authorized and directed to offer for sale the cabins at Kinser
Park for removal (including clean-up of the sites) from the Park within a reasonable time and
subject to such reasonable terms and conditions as may be required.

BE IT FURTHER RESOLVED that in the event that an acceptable bid is not received
to purchase the cabins, the Purchasing Agent is directed to otherwise seek bids to demolish the

cabins and clean-up the sites to allow other uses for the property.

Kinser Park Commitiee /%\]‘by\, 0« MQD/M\/

Sponsor County Mayor

| Roes 0 el
County Clerk County Attjmey QQ_\

C




RESOLUTION TO DECLARE THE WEST PINES SCHOOL PROPERTY
SURPLUS PROPERTY, TO RECODNIZED THAT THE GREENE COUNTY BOARD OF
EDUCATION IS THE EQUITABLE OWNER OF THE PROPERTY AND AS
SUCH TO AUTHORIZE THE GREENE COUNTY BOARD OF EDUCATION
TO SELL/DISPOSE OF SAID SURPLUS PROPERTY, AND TO AUTHORIZE
THE COUNTY MAYOR ALONG WITH THE CHAIRMAN OF THE BOARD OF
EDUCATION TO SIGN ALL REQUIRED DOCUMENTS TO SELL AND DISPOSE
OF THE PROPERTY

A motion was made by Commissioner Lawing and seconded by Commissioner
Crawford to approve a Resolution to declare the West Pines School Property surplus property,
to recognize that Greene County School Board of Education is the equitable owner of the
property and as such to authorize the Greene County Board of Education to sell/dispose of
said surplus property, and to authorize the County Mayor along with the Chairman of the
Board of Education to sign all required documents to sell and dispose of the property.

County Attorney Roger Woolsey explained that in the deed to the West Pines School
property is in the name of Greene County, Tennessee for the use and benefit of the Greene
County Board of Education, in order to avoid any issues with title, ownership, or the right to sell
or dispose of the property, it would appear that the Greene County Legislative Body should
recognize that the Greene County Board of Education is the equitable/beneficial owner of the
property, agree that the Board of Education should have the right and responsibility to offer

the property for sale and that County Mayor should be authorized to execute any document

or deed necessary to effect the sale of the property.



Voting was conducted by individual voice vote. Mayor Morrison called each
Commissioner by name in alphabetical order, and each Commissioner stated their name and
stated their vote. Commissioners Arrowood, Bible, Bowers, Bryant, Burkey, Carpenter,
Clemmer, Cobble, Crawford, Dabbs, Kesterson, Lawing, Parton, Patterson, Peters, Powell,
Quillen, Shelton, Tucker, Waddle, and White voted yes. There were 21 — aye; 0 — nay; and

0 — absent. The motion to approve the Resolution passed.



Greene County Attorney
Roger A. Woolsey

204 N. Cutier 5t.
Greeneville, TN 37745
Phone: 423-798-1779
Fax: 423-798-1781

RESOLUTION TO DECLARE THE WEST PINES SCHOOL PROPERTY SURPLUS
PROPERTY, TO RECOGNIZE THAT THE GREENE COUNTY BOARD OF
EDUCATION IS THE EQUITABLE OWNER OF THE PROPERTY AND AS SUCH
TO AUTHORIZE THE GREENE COUNTY BOARD OF EDUCATION TO
SELL/DISPOSE OF SAID SURPLUS PROPERTY,

AND TO AUTHORIZE THE COUNTY MAYOR ALONG WITH THE CHAIRMAN OF
THE BOARD OF EDUCATION TO SIGN ALL REQUIRED DPOCUMENTS TO SELLI.
AND DISPOSE OF THE PROPERTY

WHEREAS. the West Pines School property was transterred and deeded in 1961 to
Greene County. Tennessee for the benefit and use of the Greene County Board of Education to
construct a school: and

WHEREAS. because of decreased student enrollment at the school and overall. within
the school system, the Greene County Board of Education closed West Pines Elementary
School and declared the West Pines School property surplus property to be sold: and

WHIEREAS. in the deed to the West Pines School property 1s in the name ot Greene
County. Tennessee for the use and benefit of the Greene County Board of Education. in order
to avoid any issues with title. ownership. or the right to sell or dispose of the property. it would
appear that the Greene County [egislative Body should recognize that the Greene County
Board of Education is the equitable/beneticial owner of the property, agree that the Board of
Education should have the right and responsibility to offer the property for sale. and sell the
property to the highest or best bidder pursuant to the provisions of T.C.A. § 49-6-2006: turther
that the County Mavor should be authorized to execute any document or deed necessary to
eftect the sale of the property.

NOW THEREFORE BE IT RESOILVIEED, by the Greene County Legislative Body
meeting in regular session on the 20" day of July 2020, a quorum being present and a majority

voting in the affirmative. that the West Pines School property is declared surplus property as

previously determined by the Greene County Board of Education.



Greene County Attorney
Roger A. Woolsey

204 N. Cutler St.
Greeneville, TN 37745
Phone: 423.798-1779
Fax; 423-798-1781

BE IT FURTHER RESOI.VED that the Greene County Board of Education is the
equitable/beneficial owner of the West Pines Elementary School property, that the Greene
County Board of Education should have the right and responsibility to offer the aforementioned
property for sale. and does authorize the Board of Education to offer the property for sale to the
highest or best bidder pursuant to the provisions of T.C. A, § 49-6-2006.

BE IT FURTHER RESOLVED that the Greene County Mayor with the Chairman of
the Greene County Board of Education is authorized and directed to sign all documents and

deeds necessary to procure the sale and/or transfer of the West Pines School property.

Kathy Crawford
Sponsor

Coun:-(‘, lerk Kt




OTHER BUSINESS
Mayor Morrison announced to the Commissioners his intent to call a meeting with
the Property Sales Committee to begin the processing of sale of the old Election Building

on Main Street for surplus sale.



ADJOURNMENT
A motion was made by Commissioner Bowers and seconded by
Commissioner Quillen to adjourn the meeting.

Commissioner Josh Arrowood gave the Closing Prayer.

Mayor Morrison announced that the deadline for submission of resolutions for the
next Commission Meeting will be Friday, August 7™ at 12:00 noon.

The next County Commission Meeting will be Monday, August 17, 2020.



AGENDA
GREENE COUNTY LEGISLATIVE BODY

Monday, July 20, 2020
6:00 P.M.

The Greene County Commissiocon will meet via ZOOM virtual meeting application and from

the Greene County Courthouse Annex conference room onh Monday, July 20, 2020 beginning
at 6:00 p.m. The meeting will be hosted by a limited number of in-person attendees in
the conference room with a live Facebook feed broadcast through WGRV.

e Voting will be conducted by individual voice vote. When called on to vote, the
clerk will call each Commissioner by name in alphabetical order, and each
Commissioner will then vote.

Call to Crder
*Invocation — Commissioner Kaleb Powell
*pledge to Flag - Commissioner Teddy Lawing
*Roll Call

Proclamation
s Local Day of Prayer

¢ Daclaring July 20%- July 26" as Law Enforcement, First Responder, Medical Workers, and
Essential Service Employee Appreciation Week

Public Hearing
s Angela Campbell, George Clem Multicultural Alliance via ZOOM
e Any constituent with a question/issue where they need to address the full commission
should submit that cquestion/issue to you (their Commissioner); and each Commissioner

will be given an opportunity to have that question/issue addressed by the appropriate
resource

Approval of Prior Minutes

Reports
e« Financial Report from Board of Education
e Raports from Solid Waste Dept.
e« Committee Minutes
* Highway Department Inventory Report

0ld Business
Election of Notaries

Resolutions

A. A resolution to approve the adoption of the revised Greene County Employee handbock as the
official Policy and Procedures handbook for all County departments and the employees within
those departments with the exception of the Greene County Highway Department

B. A resclution of the Greene County Legislative body to appropriate 51,000,000 from the Highway
Fund # 131 Unassigned Fund Balance for the purchase of equipment and vehicles for the FYE
June 30, 2021

C. A resclution approving a Joint Venture Agreement with the Town of Greeneville pertaining to
the Greeneville/Greene County Solid Waste Transfer Station, Active Class III Demolition
Landfill, and Inactive Class I Landfills

Other Business
Adjournment
Closing Prayer - Commissioner Josh Arrowcod

** Deadline for submission of resolutions for the next Commission meeting
will be Friday, August 7™ at 12:00 noon **
**THE NEXT COUNTY COMMISSION MEETING WILL BE MONDAY, August 17, 2020%*



